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INTRODUCTION 



The Greene Joint Vocational School (GJVS) will become operational in 
September 1967< Both the hardware (physical facilities) and software (the 
curriculum) are new. During its early months of operation, it is highly 
unlikely that everything will work smoothly. It is during this developmental 
period that system evaluation is most critical. This requires that a system- 
atic attempt be made to clearly specify what it is that the school intends 
to accomplish and plans made to assess their degree of accomplishment. 

Purposes of the Project 

The purposes of this project are: (I) to develop, with the assistance 

of the GJVS staff, a set of objectives which accurately reflect the tasks 
the GJVS would like to tackle and the outcomes they would like to see in 
order to view themselves as being successful, and (2) to develop a set of 
instruments and a plan for gathering data which will allow the GJVS staff 
to determine whether or not they have been successful in achieving each of 
their objectives. The plan is designed to be carried out by the GJVS staff 
with minimal assistance from outside specialists. 

This project is not intended as a device for establishing or focusing 
blame, but rather as an att?.mpt to develop procedures for monitoring the 
degree to which stated objectives are achieved. The procedures and tech- 
niques contained in this report are designed to insure that the programs at 
the new school develop continually from their beginnings in September 1967 
a**d remain as responsive as possible to the needs of students and of the 
community it serves. 

The objectives contained in this report represent the current intent 
of the GJVS and are not meant to be binding on the school for any specified 
length of time. As community needs change, these changes should be reflected 
in the objectives of the GJVS and in the instruments assessing their attain- 
ment. This report is intended to provide a methodology useful in stating 
and assessing the attainment of any educational outcome deemed desirable by 
the GJVS. 



Method 



Several visits were made by AIR personnel to Xenia to discuss with 
GJVS personnel the objectives of the school and its various programs. The 
AIR representatives then returned to Pittsburgh and reviewed both the notes 
and materials obtained from the GJVS. During this period, some interpreter 
tions of and elaborations on the GJVS comments were made. These "revised" 
objectives were then taken back to Xenia and reviewed by the GJVS staff. 
This process was repeated through several iterations and resulted in the 
set of objectives provided in a iater section of this report. 

The information to be gathered for the assessment, the data-gathering 
instruments, and evaiuatlon pian were deveioped by AIR and both reviewed 
and revised by the GJVS staff. This product reflects a great deai of coi- 
iaboration between the Greene Joint Vocational Schooi and the American In- 
stitutes for Research. 

Arrangement of Report 

The remainder of this report is divided into the following sections: 

1. GJVS Objectives . This section contains the objectives 
set forth by the GJVS staff. It provides a series of 
statements which specify what it is that the GJVS hopes 
to accomplish. Statements are grouped according to the 
community element they are intended to assist. 

2. Data to be Collected . This section specifies the infor- 
mation to be collected in order to assess the attainment 
of each objective and is intended to fill in one ov 

the logical steps taken to arrive at actual assessment 
items. It will also identify the sources of information 
being utilized to gather evaluation data. 

3. Data Summary Sheets . This section identifies the items 
to be used to assess each objective. The format of 
these sheets was designed to also be useful for data 
summarization. 
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4. Evalugtion Plan . This saciion contains a description 
and explanation of the manner in which the assessment 
items can be used and analyzed. It specifies who 
should fill out the item, the approximate time it should 
be administered, the individual responsible for summar* 
izing the data, and the action to be taken with the sum- 
mary. 

5. Evaliiation Items . This section contains the items to be 
used in evaluating the attainment of GJVS objectives. 

IteiTiS will be grouped by type of respondent. For example, 
all items to be completed by GJVS graduates will be found 
in the same section. In addition, the objective (s) each 
itfim is assessing will appear along the left margin of 
each sheet. 
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OBJECTIVES OF THE GJVS 



ERIC 



OBJECTIVES OF THE GJVS 



A* Students 

1. Provide the opportunity for a vocational education to all Greene 
County High School students 16 years or older who meet the cur- 
ricular prerequisites. 

2. Increase the number of curricular offerings and choices available 
to high school students in Greene County. 

3. Reduce the number of students of high school age who fail to com- 
plete high school. 

4. Place each student desiring a vocational education in a curriculum 
compatible with his interests, aptitudes, and achievements as re- 
flected by student course selections, measurement of student inter- 
ests, teacher evaluaf'on, counselor evaluation, test results, and 
parental consent. 

5. Provide broad, highly relevant Job training which reflects actual 
industrial performance. The curriculum will incorporate the ad- 
vice of both industry and labor. 

6. Provide each student desiring a job with employable skills which 
result in a level of remuneration at least meeting minimum wage 
standards. 

7* Place each student desiring a job in an available position compat- 
ible with his interests, tralnlnq, and achievement as rapidly as 
possible after completion of GJVS course work. 

8. Provide students with attitudes and information useful in adjusting 
to the working world as citizens and Individuals seeking self- 
fulf i 1 Iment. 

9. Provide an English program which emphasizes the practical applica- 
tions of English to dally life and work. 

10. Provide a social studies program which stresses problem-solving 
techniques and deals with subject matter relevant to students, their 
families, and their community. The course will stress local govern- 
ment and citizenship. 

11. Provide counseling for GJVS students in three major areas: occupa- 

tional, academic, and personal. 

12. Cooperate with the feeder schools in providing those student services 
for which the home schools will retain responsibility. 

13. Provide a library of self-instructional materials for students en- 
rolled in the various programs offered by the GJVS. 

14. Work with joint apprenticeship committees on training needs, facil- 
ities, equipment, and experience needed to acquire credit toward 
apprenticeship hours for courses requiring this type of accreditation. 



B. F dder Schools 



1. Assist In the development of junior high and fe^er school programs and 
curricula designed to aid the student In exploring the world of work 
and developing a realistic understanding of his own skills and abilities 
prior to selecting an academic or vocational high school plan of study. 

2. Coordinate the placement of all students enrolled at the 6JVS and assist 
any graduating members of feeder schools requesting aid. 

3. Provide Information about the world of work and job opportunities to 
feeder school counselors. 

k. Coordinate a uniform student testing program for all GJVS applicants. 

5. Provide opportunities for professional growth and development to feeder 
school counselors. 

6. Coordinate the development of a local employers handbook containing the 
names of firms, types of jobs available, and person to contact for em- 
ployment. 

7. Provide the curriculum, facilities, and staff to train all students 16 
years or older desiring a vocational education and meeting the curricular 
prerequisites. 

8. Provide record keeping and transfer functions adequate to meet the re- 
quirements of the feeder schools as well as the GJVS. 

C. Adults 

1. Provide the opportunity and facilities for adults, particularly those 
caught in the cycle of poverty, to learn new employable skills compat- 
ible with their interests, aptitudes, and level of achievement as re- 
flected by adult course selection, test results, and counselor evalua- 
tion. 

2. Provide broad, highly relevant job training which reflects actual in- 
dustrial performance of occupational tasks and duties. The curriculum 
will reflect advice from both industry and labor. 

3. Place each adult desiring aid in finding a job in an occupation compat- 
ible with his interests, training, and achievement as rapidly as possi- 
ble after completion of course work. This job should provide a level 
of remuneration at least equal to minimum acceptable wage levels. 

if. Provide the opportunity for adults to learn the skills necessary for up- 
grading and promotion. 

5, Provide the opportunity for adults to learn the skills useful in various 
leisure time activities. 

6. Provide a library of self- instructional materials for adults enrolled in 
the various vocational programs offered by the GJVS.- 
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7. Work with joint apprenticeship committees on training needs, facilities, 
equipment, and experience needed to acquire credit toward apprenticeship 
hours for courses requiring this type of accreditation. 



D. Employers 

1. Be responsive to the employment needs of local industry and provide 
them with appropriately trained personnel. 

2. Provide an employment service with e "known quality product" to local 
employers. 

3. Provide facilities for employers to retrain and/or update their employees. 

E. GJVS Staff 

1. Provide a working context attractive to superior teachers and adminis- 
trators. 

2. Provide a continuing program of staff sc If -development and improvement. 



F. Community 

1. Maintain contact with schools, agencies, and private groups making a 
concerted attack upon the problems of school, family, and community 
that incorporate or reflect the objectives of the GJVS. 

2. Provide a technical library open to all residents of Greene County. 

3* Provide meeting rooms for educational and civic organizations. 

4. Provide information about the GJVS to school students, parents, adults 
in need of vocational education, employers, and civic and social organ- 
izations. 

provide a centralized county vocational education facility that is more 
efficient at meeting county needs than the previous system of separate 
facilities for each school district. 

6. Create and maintain a favorable image of the GJVS and its services. 



DATA TO BE USED IN EVALUATING GJVS OBJECTIVES 




STUDENTS 



1. Provide the opportunity for a vocational education to all Greene 

County High School students 16 years or older who meet the cur- 
ricular prerequisites. 

a. Estimated maximum possible number of enrol lees (Total 
enrollment of feeder schools minus the number planning 
to go to college). 

b. Number of students who apply for admission and the num- 
ber of students enrolled in the GJVS. 

c. Number of students applying for each course as their 
first choice and the number actually enrolled in that 
course. 

d. List of reasons for students not being enrolled in the 
course of their first choosing. 



2. increase the number of curricular offerings and choices available 

to high school students in Greene County. 

a. List the vocational courses offered at the GJVS that 
were not available at the feeder schools during school 
year beginning September 1966. 

b. List the courses offered at the feeder schools begin- 
ning September 1967 that were not previously available 
to their students. 

c. Number of students enrolled in courses both in the GJVS 
and the feeder schools which were not available in the 
feeder school prior to the opening of GJVS. 

d. Survey students to determine the courses they would like 
to see offered. 



3. Reduce the number of students of high school age who fail to com- 
plete high school. 

a. Obtain the number of dropouts for the three-year period 
prior to the opening of the GJVS (1964-1966) for each 
of the feeder schools. 

b. Number of feeder school dropouts during the year (196?) 
of GJVS operation. 

c. Number of GJVS students dropping out of school. 

d. List of reasons cited by students for dropping out of 
school. 
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k. Place each student desiring a vocational education in a curriculum 
compatible with his interests, aptitudes, and achievements as re- 
flected by student course selections, measurement of student Inter- 
ests, teacher evaluation, counselor evaluation, test results, ua6 
parental consent. 

a. Number of students placed in course of study where their 
profile of interests, aptitudes, achievements, and recom- 
mendations exceed the minimum profile deemed necessary 
for success in that area. 

b. Parental satisfaction with placement. 

c. GJVS satisfaction with placement. 

(1) Counselor 

(2) Course instructors 

c. Feeder school satisfaction with placement. 



e. Employer satisfaction with GJVS graduates. 



f. Student evaluation of placement. 



5. Provide broad, highly relevant Job training which reflects actual 

industrial performance. The curriculum will incorporate the ad- 
vice of both industry and labor. 

a. Approval by TGI supervisor and/or director of outline 
of tasks to be included in the course of study, the 
equipment, and shop setup. 

b. Number of courses having an advisory committfb. 

c. Advisory committee ratings of course relevance to 
«M>r1d of ««ork. 

e 

d. Number of students successfully performing each course 
task or activity. 

e. GJVS graduate evaluation of relevance of their training 
to the world of work. 

f. Employer evaluation of relevance of GJVS training. 
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6. Provide each student desiring a job with employable skills which 
result In a level of remuneration at least meeting minimum wage 
standards. 

a. The starting salary or hourly wage of each 6JVS grad- 
uate (excluding those in the military). 



7. Place each student desiring a Job In an available position compat- 
ible with his Interests, training, and achievement as rapidly as 
possible after graduation from the GJVS. 

a. Student evaluation 

(1) Length of time required to find first full- 
time Job 

(2) Methods used to get first full-time Job 

(3) Relatedness of Job to training 

(4) Interest In first full-time Job 

b. Instructor evaluation 

(1) Relatedness of Job to training 

(2) Relatedness of Job to school achievement 



8. Provide students with attitudes and Information useful In adjusting 
to the working world as citizens and Individuals seeking self- 
fulfillment. 

a. Employer evaluation of graduate 

(1) Communication skills 

(2) Personal relations skills 

(3) Attitude toward work 

b. Graduate evaluation of GJVS preparation for the follow- 
ing aspects of work. 

(1) Communication skills 

(2) Personal relations skills 

(3) Attitude toward work 

c. GJVS graduates' post-high school educational experiences 

d. GJVS graduates' topics of social discussion 

e. GJVS graduates' leisure time activities 

f. Graduate membership In various types of clubs, organiza- 
tions, and associations 



ERIC 



8 



9. Provide an English program which emphasizes the practical applica- 
tions of English to dally life and work. 

a. Rating by the 6JVS director and/or superintendent of the 
relevance of the course outline to the daily life and 
work of students. 

b. Ratings by GJVS students of relevance of course to their 
needs. 



10. Provide a social studies program which stresses problem-solving tech- 
niques and deals with subject matter relevant to students, their 
families, and their community. The course will stress local govern- 
ment and citizenship. 

a. Ratings by the GJVS director and/or superintendent of the 
relevance of the course outline to students, their families, 
and the community. 

b. Ratings by GJVS students of relevance of course to their 
needs. 



11. Provide counseling for GJVS students In three major areas: occupa- 

tional, academic, and personal. 

a. Number of students requesting to see counselor a^id their 
reasons for seeing him. 

b. Number of students recommended to counselor by teachers 
and their reason for referral. 

c. Number of students receiving counseling at the GJVS during 
an academic year. 

d. Teacher evaluation of studem: behavior after having seen 
the counselor. 

e. Graduate evaluation of counseling at the GJVS. 
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12. Cooperate with the feeder schools In providing those student services 

for which the home schools will retain responsibility. l 

a. The services for which cooperation with the feeder schools 
has occurred. 

b. The number of GjVS students participating in extracurricular 
activities at the feeder school and the activities in which 

they participate. : 

«F m 

c. Graduate evaluation of opportunity to participate in extra- 
curricular activities. 



13. Provide a library of seif-instructionai materials for students en- 
rolled in the various programs offered by the GJVS. 

a. Is the self-instructional library operational? 

b. The number of programs available by content area. 

c. The number of students making use of the facility. 

d. The number of students receiving satisfactory scores on 

the post- tests. 

e. The average grade or percent on the post- test for each 
programmed course. 

f. Teacher ratings of the usefulness of the seif-instructionai 
facility. 

g. Student ratings of the usefulness of the seif-instructionai 
facility. 



14. Work with joint apprenticeship committees on training needs, facilities, 
equipment, and experience needed to acquire credit toward apprentice- 
ship hours for courses requiring this type of accreditation. 

a. List the courses where apprenticeship credit is likely to be useful. 

b. The number of meetings held with the joint apprentice- 
ship committee for each course requiring one. 

c. The amount of apprenticeship credit received where 
appi icabie. 

d. Where credit was not given, list reason and do so sepa- 
rately for each course. 



I 
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FEEDER SCHOOLS 



1. Assist in the development of junior high and feeder school programs 

and curricula designed to aid the student in exploring the world of work 
and developing a realistic understanding of his own skills and abilities 
prior to selecting an academic or vocational high school plan of study. 

a. List of materials made available to feeder schools through 
the GJVS. 

b. Number of visits to feeder schools by GJVS personnel to 
speak to students as part of the feeder school guidance 
program. 

c. Number of meetings with feeder school personnel responsi- 
ble for development of the guidance program. 

d. is there an operational guidance program designed to aid 
the student in exploring the world of work and developing 
a realistic understanding of his own skills and abilities 
in the feeder schools and/or their junior high schools? 

2. Coordinate the placement of all students enrolled at the GJVS and 
assist any graduating members of feeder schools requesting such aid. 

a. Have procedures been developed which specify what it is 
that feeder school personnel must do and whom they should 
contact at the GJVS to coordinate placement? 

b. Feeder school guidance personnel awareness of procedures 
necessary to coordinate placement with the GJVS. 

c. Number of GJVS students to be placed. 

d. Number of GJVS students placed. 

e. If coordination is poor (based on item C&D) list reasons 
why this might be so. 

f. Number of non-GJVS students requesting aid in placement. 

g. Number of non-GJVS students placed. 

3. Provide information about the world of work and job opportunities to 
feeder school counselor. 

a. List of the materials concerning the world of work and job 

opportunities that have been provided feeder school counselors. 
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4. Coordinate a uniform student testing program for all GJVS applicants. 

a. List the standardized tests being administered to feeder 
school students desiring to go to the GJVS. 

b. The number of applicants tested in each feeder school as 
of Hay 1 of each academic year. 

c. Have testing schedules been developed? 

d. Has someone from each feeder school been assigned re- 
sponsibility for coordinating the GJVS testing program? 

5. Provide opportunities for professional growth and development to feeder 

school counselors. 

a. Number of meetings, seminars, books, and articles provided 
to feeder school counselors which are designed for their 
professional growth and development. 

b. Number of counselors attending each meeting or seminar. 

c. List the content or purpose of each meeting or seminar. 

d. Number of counselors trained to administer the tests com- 
posing the coordinated testing program. 

e. Number of counselors taking additional course work in 
counseling and guidance. 

f. List of counselor growth and development needs as per- 
ceived by feeder school counselors. 

6. Coordinate the development of a local employers handbook containing 

the names of firms, types of jobs available, and person to contact 

for employment. 

a. Number of employers listed. 

b. Number of Jobs listed. 

c. Number of Job descriptions listed. 

d. Number of meetings and/or phone calls to coordinate devel- 

opment of the handbook. 

e. List of the problems involved in coordinating the develop- 
ment of the handbook. 

f. Has the handbook been published? 

g. List of the schools having a copy or copies. 

h. Number of students using the handbook. 



7. Provide the curiculum, facilities, and staff to train all students lb 

years or older desiring a vocational education and meeting the curric- 
ular prerequisites. 

a. Number of students applying for admission. 

b. Number of .students enrolled In the GJVS. 

c. Number of students applying for and enrolled In each course 
offered by the GJVS. 

8. Provide record keeping and transfer functions adequate to meet the 

requirements of the feeder schools as well as the GJVS. 

a. Did the records and reports required by the State Depart- 
ment of Vocational Education result In the reimbursement 
anticipated? 

b. Number of complaints registered by feeder school personnel 
concerning record keeping. 

c. GJVS Instructor comments about the availability of GJVS 
student records. 

d. List of the courses maintaining behavioral records of 
student performance. 

e. Has responsibility been assigned for the maintenance of 
evaluation records? 



ADULTS 



1, Provide the opportunity and facilities for adults, particularly those 
caught In the cycle of poverty, to learn new employable skills com- 
patible with their Interests, aptitudes, and level of achievement as 
reflected by adult course selection, test results, and counselor 
evaluation. 

a. Number of adults enrolled In programs designed for employment. 

b. List of adult courses offered. 

c. Percent of adults placed In a course In which their profile 
of interests, aptitudes, and achievements exceed the mini- 
mum profile deemed necessary for success In that area. 

d. GJVS counselor satisfaction with adult placement procedures. 

e. GJVS teacher ratings of the appropriateness of adult placement. 

f. Employer evaluation of placement In terms of job performance. 

g. Adult graduates' evaluation of placement within a GJVS program. 



2. Provide broad highly relevant job training which reflects actual In- 
dustrial performance of occupational tasks and duties. The curriculum 

will reflect advice from both Industry and labor. 

a. Director and/or T&l supervisor approval of the equipment, 
shop set-up, and outline of the tasks to be Included in 
the course of study. 

b. List the courses having advisory comm 1 1 tees as well as the 
number of representatives of both Industry and labor com- 
posing each committee. 

c. Advisory committee ratings of adequacy of shop facMItses, 
relevance of training to actual Industrial performances, 
and breadth or completeness of training. 

d. List of the number of students successfully completing 
each course task or activity. 

e. Graduate evaluation of relevance of training. 

f. Employer evaluation of relevance of GJVS training. 
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3. Place each adult desiring aid in finding a job in an occupation com- 
patible with his interests, training, and achievement as rapidly as 
possible after completion of course work. This Job should provide a 
level of remuneration at least equal to minimum VMige standards. 

a. Length of time after completion of GJVS training to employ- 
ment on full-time Job. 

b. Adult description of method used to obtain full-time Job. 

c. Adult evaluation of the relatedness of their first full- 
time Job since completing GJVS courses to the trade or 
field in which they were trained. 

d. Adult evaluation of interest in first full-time Job sub- 
sequent to GJVS training. 

e. GJVS course instructor evaluation of the compatibility 
between Jobs accepted by course enrol lees and their 
achievement and training. 

f. The starting salary or hourly wage of adult graduates. 

4. Provide the opportunity for adults to learn the skills necessary for 
upgrading and promotion. 

a. List the courses offered for upgrading and promotion. 

b. Director and/or TS-I Supervisor approval of the equipment, 
shop set-up, and outline of the tasks to be included in 
the course of study. 

c. List of the number of students successfully performing 
each course task or activity. 

d. List the courses having advisory commi ttees as well as 
the number of representatives of both industry and labor 
composing each committee. 

e. Advisory committee ratings of adequacy of shop facilities, 
relevance of training to actual industrial performances, 
and the breadth or completeness of training. 

f. Follow-up of graduates to obtain data regarding salary 
increase and promotion. 

g. Employer evaluation of employee improvement on the follow- 
ing; manual skills. Job practical knowledge, Job theoretical 
knowledge, mathematical skills, communication skills, reading 
and Interpretive skills, clerical skills, ersonal relations 
skills, and supervisory skills. 
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5. Provide the opportunity 'or adults to learn the skills useful In various 
leisure time activities. 

a. List of leisure time courses offered. 

b. List of leisure time activities in which adults participate. 

c. Adult satisfaction with leisure time courses offered by the 
GJVS. 

d. Adult satisfaction with the content of the leisure time 
courses offered. 

6. Provide a library of seif- instructional materials for adults enrolled 
in the various vocational programs offered by the GJVS. 

a. Is the seif-instructional 1 ibrary operational ? 

b. List the programs available by content or course area. 

c. Number of adults making use of the facility. 

d. Number and percent of adults receiving passing scores. 

e. Average grade or percent correct obtained by adults on 
each program. 

f. GJVS instructor ratings of the usefulness of the self- 
instructional library for adult education. 

g. Adult ratings of the usefulness of the self-instructional 
library. 

7. Work with joint apprenticeship committee on training needs, facilities, 
equipment, and experience needed to acquire credit toward apprentice- 
ship hours for courses requiring this type of accreditation. 

a. List of the courses requiring apprenticeship credit. 

b. Number of meetings held with joint apprenticeship committees 
for each course listed under item 1. 

c. Amount of apprenticeship credit received by each course 
1 isted under i tern 1 . 

d. A list of reasons, separate for each course, of why credit 
was not received. This then will be completed only if 
apprenticeship credit is not obtained. 
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EMPLOYERS 



1. Be responsive to the employment needs of local industry and provide 

them with appropriately trained personnel. 

a. List the sources of information about employment data 
being received by the GJVS. 

b. Are the employment data being routed to relevant GJVS 
persor< .el ? 

c. Number of meetings with representative of employers 
and labor to discuss training needs. 

d. Employer evaluation of the training of GJVS graduates. 



2. Provide an employment service with a "known quality product" to local 
employers. 

a. List of courses for which records of the tasks and activities 
students actually can perform is maintained. 

b. List of employers contacting the school for employees. 

c. List of the employers contacted by the GJVS. 

3. Provide facilities for employers to retain and/or update their employers. 

a. List of the employers contacting GJVS concerning the re- 
training and updating of their employees. 

b. List of the employers contacted by the GJVS regarding the 
opportunity for retraining and updating their employees. 

c. Number of meetings conducted to discuss employee retraining 
and updating with local employers. 

d. List of the retraining and updating courses offered by the 
GJVS. 

List of employers sending employees to be retrained. 
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GJVS STAFr 



1. Provide a working context attractive to superior teachers and 

administrators. 

a. A list of the working conditions or procedures which 
the staff believe detract from their maximum job 
performance. 

b. Brief explanations of why the topics mentioned above 
detract from maximum job performance. 

c. List the conditions, procedures, or programs that the 
staff feel would allow them to do a better job. 

d. Brief explanations of the topics mentioned under (c). 



2. Provide a continuing program of staff self -development and improvement. 

a. Is there a formal teacher evaluation program? 

b. Number of teachers participating in courses, seminars, or 
workshops designed to update their teaching skills. 

c. Teacher perception of supervision. 
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COMMUNITY 



1. Maintain contact with local schools, agencies, and private groups mak- 
ing a concerted attack upon the problems of school, family, and com- 
munity that incorporate or reflect the objective of the GJVS. 

a. List of the local schools, agencies, and private groups 
making a concerted attack upon the problems of school, family, 
and community. 

b. Frequency and method of contact used when communicating 
with private groups committed to goals compatible with 
the objectives of the GJVS. 

c. List the agencies with vihom you are actively cooperating 
or coordinsting programs. 

2. Provide a technical library open to all residents of Greene County. 

a. Is the library operational? 

b. Number of volumes. 

c. Range or content areas of text. 

d. Number of residents using library. 

d. User comments concerning ways to improve service. 

3. Provide meeting rooms for educational and civic organizations. 

a. List of organizations making use of GJVS meeting rooms. 

b. User comments concerning the facilities and procedures 
involved In arranging for and utilizing GJVS facilities. 

4. Provide information about the GJVS to schools, students, parents, 
adults in need of vocational education, employers, and civic and sccial 
organizations. 

a. List of the groups and organizations for which presentation 
explaining the objectives of the GJVS would be useful to the 
accomplishment of GJVS goals. 

b. List of the organizations to which GJVS personnel have made 
presentations. 



ERIC 
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c. List of GJVS staff responsible for public relations and/or GJVS 
presenf*ations. 



5' Provide a centralized county vocational education facility that is more 

efficient at meeting county needs than the previous system of separate 

facilities for each school district. 

a. List the vocational education courses taught at each feeder 
school during the 1966 academic year and their enrollment. 

b. List the vocational education courses taught at the GJVS 
and the enrollment In each course. 

c. List the courses available at the GjVS that were not avail- 
able at the feeder schools. Separate comparisons will be 
made between the GJVS course offerings and each feeder 
school . 

d. List the courses or extra sections of courses provided in 
the feeder schools as of September 1967 wh'ch were not 
offered prior to the opening of the GJVS. 

e. The number of students enrolled in courses, bvOth in the 
feeder schools and the GJVS which were not available to 
students prior to the opening of the GJVS. (September 1967) 

f. The estimated cost of operating and maintaining vocational 
education facilities within each feeder school. 

g. The estimated cost of operating and maintaining the GJVS. 



6. Create and maintain a favorable image of the GJVS and its services. 

a. Adequacy of shop facilities. 

b. Competence of vocational instructors. 

c. Adequacy of student counseling. 

d. Efforts to prevent drop-outs. 

e. Quality of course offerings. 

f. Relationship with community. 

g. Reputation in community. 

h. Skill level of vocational graduates. 

I. Relationship with local empidyers. 

j. Relationship with local labor groups. 



k. Quality of vocational students. 

l. Variety of course offerings, 
in. Effort to place graduates. 

n. Work habits and attitudes of graduates. 
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A. Summary Sheet for Student Objectives 



1. Provide the opportunity for a vc';ationa1 education to all Greene 
County High School students 16 years or older who meet trie cur- 
ricular prerequisites. 

a. Total Number of Possible GJVS Applicants. 

(Total enrollment In feeder schools minus the number 

planning to go to college) 

Beavercreek Greeneview 

Cedar Cliff Sugarcreek 

Fairborn Xenia 

b. Total Number of Students Applying for Admission in 
September 1967. 



Bea ve rc reek G reenev I ew 

Cedar Cliff Sugarcreek 

Fairborn Xenia 



c. Total Number of Students Enrolled in the GJVS in 
September 1967. 



Beavercreek 
Cedar Cliff 
Fairborn 



G reenev iew 
Sugarcreek 
Xenia 



d. Description of Enrollment 
by Course 



Number of 

Students 

Applying 



Number of 
Students 
Enrol led 



Vocational Agriculture 

Horticulture 

Advanced Stenographic 

Advanced Business Machines 

Data Processing 

Cooperative Office Education 

Automobile Body Repair 

Automobile Mechanics 

Carpentry 

Commercial Art 

Cosmetology 

Dental Assistant 

Medical Assistant 

Electronics 



o 
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d. 



(continued) 



Description of Enrollment 
by Course 



Number of Number of 

Students Students 

Applying Enrolled 



e. 



EXAMPLE: 



Machine Trades 

Mechanical Drafting 

Printing 

Food Preparation and Seryice 

Diyersified Cooperation Training 

Distributiye Education 

Occupational Work Experience 

List of Reasons for Students Not Being Enrolled in the Course 
of Their First Choosing. 

List of Reasons Frequency 

"Did not possess curricular prerequisites." " 15 " 



2. Increase the number of curricular offerings and choices available 
to high school students In Greene County. 

a. List the vocational education courses taught at each feeder 
school and the enrollment during the school year begiiinlng 
September 1966. 



Courses 



Enrol Iment 



Beavercreek 



Cedar Cliff 



Fa i rborn 



Greeneview 



Sugarcreek 



Xenia 
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b. List the vocational education courses taught at the fJVS and 
the enrollment in each course. 



Courses 



Enrol Iment 



c. List the courses available at the GJVS that were not available 
at the feeder schools. Separate comparisons will be made between 
the GJVS course offerings and each feeder school. 

Beavercreek Cedar Cliff 



Fa i rborn 



Greeneview 



SuQsrcreek 



Xenia 



d. List the courses or extra sections of courses provided in the 
feeder schools as of September 1967 which were not offered prior 
to the opening of the GJVS. 

Beavercreek 



Cedar Cliff 



Fairborn 



Greeneview 



1 



d. (continued) 



Suqarcreek 



Xenia 



e. List the number of students enrolled in courses, both in the 

feeder schools and the GJVS, which were not available to students 
prior to the opening of the GJVS in September 1967. 



f. A scheduled assessment of the courses which the graduating class 
of each feeder school would like to see taught will be made with 
the use of a single question, administered on a single sheet of 
paper. The question is: "Is there a course or several courses 

you would like to see taught in high school that is (are) not 
currently available here or at the GJVS?" 

The evaluation will consist of a listing of the type of courses 
requested and the number of students selecting each type. 

List the five courses most frequently selected by students. 

Course Frequency of Selection 
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3* Reduce the number of students of high school age who fail to complete 
high school . 



a. Obtain the average number of dropouts for each feeder school 

based on the numbers for the last three years (1964, 196S» 1966). 

Beavercreek Greeneview 

Cedar Cliff Sugarcreek 

Fairborn Xenia 



b. Indicate the number of dropouts for each feeder school during 
the year or years of GJVS operation. 



Beavercreek 

Cedar Cliff 

Fa i rborn 

c. Indicate the number of GJVS 



Greeneview 

Sugarcreek 

Xen i a 

students dropping out of school. 



d. List the five most frequent reasons given by students for failing 
to complete high school. 



List of Reasons 



Frequency 



4. Place each student desiring a vocational education in a curriculum 
compatible with his interests, aptitudes, and achievements as re- 
flected by student course selections, measurement of student interests, 
teacher evaluation, counselor evaluation, test results, and parental 
consent. 

a. Give number and percent of students placed in a course of study 
where their profile of interests, aptitudes, achievements, and 
recommendations exceeded the minimum profile deemed necessary 
for success in that area. 



Number 

Percent 
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b. Parental complaints about student placement. 



(1) The number of parental complaints about student piacement 

is (based on the number of parents contacting the 

GJVS or feeder schooi). 

(2) List the type or content areas of parentai compiaints. 

List of Comoiaints Frequency 



c. GJVS counselor satisfaction with student piacement procedures. 

A written evaiuation of the student enroiiment procedures wiii 
be made by the GJVS ccunseior. The report wiii stress ways in 
which the procedures can be improved and/or simpiified. 



List the major points mentioned in this report. 



GJVS teacher ratings of the appropriateness of student placement. 

(1) List the students In your classroom viho you feel were not 
properly placed. 



Names 






(2) Indicate why you feel this to be true. Please do so for 
each student named above. 

List of Five Host Frequently Stated Reasons 



Feeder school complaints ab»jut student placement and enrollment 
procedures reported to the GJVS. 

(1) Number of complaints. 

Beavercreek Greenevlew 

Cedar Cl Iff Sugarcreek 

Fairborn . Xenia — 

(2) A list of the type or content areas of feeder school 
complaints. 



Five Most Frequent Complaints 



Frequency 



e. (continued) 



(3) Suggested changes. 

Five Most Frequent Frequency 



f. School Board satisfaction with enrollment procedures. 

(1) List of complaints reported to QJVS or feeder schools. 
Five Most Frequent 
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Employer evaluation of Job performance 



PU«s« •vatuat* th« parson In quasttan In tanas of tha eharaetarlstles Ihdieatad batowby 
ehaeking tha appropriata spacas« 



ANSWER THE THREE QUESTIONS 


1 

How Important la 
this skill for 
his present Job 


2 

How would you 
evaluate him 
on this skill 


3 

How does he compare wl th 
others of about his age 
who had not attended the 
GJVS 


AT THE RIGHT FOR EACH OP 


1 


2 


3 


4 


1 


2 


3 


4 


I 

S S 


2 

JC 

m m u 

M e_ X 


3 

s* t. a 


4 

U 


THE SKILL AND KNOWLEDGE 
CHARACTERISTICS BELOW 


Of no real 
Importance 


Slightly 

important 


Considerably 

Important 


Of critical 
Importance 


Needs much 
Improvement 


Generally 

satisfactory 


Generally 
above averaq« 


Outstanding 


m 

s| 


Does not do i 
well as othei 
doing sam wi 


Does about ai! 
well as othflK 
doing same 


Does better 
than others 
doing same »a 


1 MANUAL JOB SKILLS. Rafers 
to skill at using or operat- 
ing tools, equipment, mater- 
ials, machines, etc.. In the 
trade. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


JOB PRACTICAL KNOWLEDGE. 
Refers to practical everyday 
knowledge of work processes, 
methods, procedures, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


3 JOB THEORETICAL KNOWLEDGE. 
Refers to knowledge of basic 
principles and concepts under- 
lying the practical trade work. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


4 MATHEMATICAL SKILLS. Refers 
to ability to use arithmetic 
or higher mathematics to solve 
work problems. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


5 COMMUNICATION SKILLS. Refers 
to skill at speaking, writing 
drafting, sketching, etc., to 
communicate Ideas. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


C ) 


6 READING AND INTERPRETIVE 
SKILLS. Refers to skill at 
reading printed matter, blue- 
prints, tables, diagrams, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


7 CLERICAL SKILLS. Refers to 
skill at keeping records, 
making out reports, and other 
types of routine paper work. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


3 PERSONAL RELATIONS SKILLS. 
Refers to skill at dealing with 
people, such as customers, co- 
workers, other tradesmen, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


9 SUPERVISORY SKILLS. Refers to 
skill at supervising others, 
e.g.. Instructing, directing, 
evaluating, planning, organ- 
izing etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


10 ATTITUDE TOWARD WORK. Refers 
to such behavior as absentee- 
ism, rule violation, concern for 
quality work, cooperation, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 

1 
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h. Student Evaluation of Placement. 



(1) Did the GJVS offer the vocational course you really iMinted 
to take? 



□ yes. 



If yes, did you get to take it? 



( 1 . 1 ) 

( 1 . 2 ) 



Yes, I took the course I wanted. 

No, I could not take the course I wanted 
because 



List of Five Most Frequent Reasons Provided in 1.2 



I I NO. If no, what course did you want to take that was not 
offered? 

List of Five Most Frequently Mentioned Courses 
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5. Provide broad, highly relevant Job training which reflects actual In- 
dustrial performance. The curriculum will incorporate the advice of 
both industry and labor. 

a. Tfti supervisor and/or the director approval of the equipment, 
shop setup, and outline of the tasks to be included in the 
course of study. 

Approved. _ Not approved— for reasons 

listed below. 



Advisory committee ratings: 


Poor 

(1) 


Fair 

(2) 


Good 

(3) 


Excellent 

w 


(1) 


Adequacy of shop facilities 


( ) 


( ) 


( ) 


( ) 


(2) 


Relevance of training to actual 
industrial performances 


( ) 


( ) 


( ) 


( ) 


(3) 


Breadth or completeness of 
training 


( ) 


( ) 


( ) 


( ) 



c. A list of the number of students successfully performing each 
course task or activity. (Example: The number of students 

able to correctly replace brake linings) 

Course Title - 

Number of Students In Class 



Course Tasks 



Number of Students 
Successfully Completing 
Course Tasks 



EXAMPLE: "Replace brake linings" 



"19" 
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d. List the courses having advisory committees as well as the 
number of representatives of both industry and labor com- 
posing each committee. 

Course Title - 

Advisory Committee .. Yes __ No 

Number of Members Representing Industry 

Number of Members Representing Labor 

Number of Meetings Held with Advisory Committee 



e. Graduate evaluation of relevance of training 



( 1 ) Wos yoor first full-lims job in iho trod* or fiold for which you woro troinod in high school? 

If Yat: Indicoia how woll your vocotionol courso preporod you for your f irst fuli-timo job. 

n] 1. Excaptionolly woll^roporod; troming covorod oil ossontiols raquirod by first job 

□ 2- Wall-proporad on tho wholo; but thoro woro somo important gaps in troining 

tn 3. Poorly proporod; muchthot I noodod to know wos not covorod m vocotionol courso 



if NO’ rooson bolow. 

] 1. No job ovoiloblo in oroo of troining 

0 2. Loornod now |ob by continuing school 

1 1 3. Loornod now job in militory sorvico 



4. Docidod I likod othor work bottor 
[I.iS. Not occoptod os opprontico m trodo 
□ 6. Othor (spocify) — 




fork motcriols used on your first full •t i m e job 



rfow did the: (1) tools ond equipment, (2) work methods, ond (3) 
comporo with those used in your vocotionol shop courses? If o sub-item is not opplicoble, mork tho box NA to 

the right. Otherwise, mork your onswer. 

WORK METHODS O NA 



TOOLS & EQUIPMENT Q NA 



\ 71 1. Idonticol Of olmost so 
f7J2. Little reol difforenco 
3. Very much difforrnt 



□ 1. Only obout o fow wooks 
2. Less thon three months 
iirj 3. Ab^ut three- SI a months 
LTJd. Abou* sia months-o yoor 
Cll5. More thon o yoor 



rj 1. Idonticol or olmost so 
[ * 1 2. Little irol difference 
i ! 3. Very much different 



WORK MATERIALS 



□ NA 



a 1. Id* nfico* or olmont SO 
;.n 2. Little reol difference 
3. Very much different 



If you morked 3 obove (Very much different), did it tohe long to leorn whot wot new’ 



TZl 1- Orily obout o few weeks 

2. Less thon throe months 

3. Abou* throo-sia months 
About sia months-o yoor 

CJ 5. More thon o yoor 



1. Only ohout o few wOcmS 
i } 2. Less thon throe months 
! { 3. About throc-sia months 

{ I 4. About SIM months-o year 
r ! 5. More thon o yaor 
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(continued) 

( 3 ) 





1 Hov/ impertnnt Is 
this skill for 
your prnsont job? 


2 How much of this 
skill wris Imirned 
in high school? 


3 Where did you lc*in 
the mr.sl fih^tjt thil 
skill? 


!l 

1 


4 

Do yr.t. fe^^l the 


flic loiii «f the fight. 

Imlicoic ym.f on^wcf^ Uy mcirking oppropriutt 
hoiirt. 


1 

*0 •» 
• c 
“ 0 

0 r 

01 


. 2 

>• r 
X o 
r 
o» 0 
JZ a 


3 

>• 

S 1 

4! ^ 
!S 0 

W a 
c c 
o — 
U 


4 

"5 S 

W c 
«. o 

• m ^ 

^ 1 
oi 


1 

W c 
£•£ 
<y. 


2 

D X 

ra u 
jT ^ 
0 " 


3 

•• 

^ E 
u» 5 

A ® 


4 - 

o — 

J< 

< 


1 

E 

o 

u 


2 

0 5 
• -2 

m w 

j: ^ 

01 a 

X i 


3 

V 

.2 e 
*. 0 

a •- 
aflL 1 


4 

J2 

u 0 
I Cd 
c 

o 


s 

b 

V 

JC 

3 

it 

# 


nred for i»iore 

insin.C 1 ir#n or 
troir.ing in this 
oroo^ 

(Mork either 
Yes or No) 


1 h<ANUAL JOB SKILLS. Rolcrk to sk*ll ot 
u^ing Of opefofinq tools, oquip'oont, motofiols, 
mochinos, dc-i •« your work. 

joa PRACTICAL KNOWLEDCE. Refer* to procticol 
•veryWoy knowledge of work processes, methods, 


ij] 


cr.i 


CJ 


a 


r.:i 


Cl 


Cl 


Cl 


Cl 


LZl 


IZl 


CZJ 


[J 


i..J 1. Yes 
:.~12. No 


o 


n 


Q] 


Cl 


Cl 


a 


a 


CJ 


Cl 


Cl 


Cl 


r.z 


[Z1 


Ci 1. Y.» 
Cj2. No 


'^3‘^‘jba THEORETICAL KNOWLEOGET Refers to 
knowledge of bo^ic principles ond concepts 
underlyinq the p»oct»col trede work. 


rn 


a 


P 


n 


o 


D 


CJ 


CJ 


CJ 


CJ 


Ci 


CJ 


iZl 


Cl 1. Y.i 
Ci2. No 


’^’MATHlMATICAi. SKILLS. Rrfcn »o obility to ut. 
OMthi7i<*lic or higl'er motlrcnioiic i to »olv. work 

problems. ... 

“^COMMUNICATION SKILLS. Ri-for. to ilrlll ot 
spt*oking. droltingi tkotching, .tc». to 

communicore ideos. ^ — 

*“6 READING AND INTERPRETIVE SKILLS Refers 
to skill oi reoding printed moiirr, blueprint., 
tobies, diogrcims, etc. 

7 CLERICAL SKILLS. Refers to skill ot keoping 
records, mokir*g out reports, and other types of 
routine poper work. 


rj 


C] 


C] 


cn 


Cl 


CJ 


Cl 


Cl 


l:i 


r:i 


r:j 


C] 


“ \ 
t .1 


1. Yoi 
J 2. No 


s — 

(-1 


L“J 


O 


Cl 


a 


CD 


CJ 


re 


c:i 


Cl 


Ci 


Cl 


Z.J 


! :J 1. Yes 
[ z . I 2. No 


c:i 


n 


□ 


□ 


[□ 


rj 


Cl 


Cl 


Cl 


CJ 


CJ 


Cl 


Cl 


' ^ 1. Yes 
:J2. No 


C"3 


CJ 


m 


n 


Cl 


•o 


CJ 


Cl 


(ZJ 


CJ 


C.“J 


c:i 


'Z 


Cj 1. Yet 
'.12. No 








* — 






















8 PERSONAL RELATiONS SKILLS. Rcfrtri to ikill 
Ot dealing with people, such os customers, co- 

workers, other trodes, etc. 

"^9 SUPERVISORY SKILLS. Refers to skilTot super- 
vising oih''fS, e.q., instructing, dirnding, 
evoliioimq, plonning, orgoniimg, etc. 


r:j 


\3 


Q] 


Cl 


[71 


Cl 


Cl 


CD 


Cl 


CJ 


rzi 


C) 


Cl 


Z 1 . Yol 
...12. No 


r.n 


n 


c:j 


CD 


C3 


n 


Cl 


o 


Cl 


Cl 


IZ 


rii 


, JJ 


1. Yr*s 

r 2. No 


10 OTHER SKILLS. Add whot you loot opplie* 
to yOor |<'b nnd '>ot eovc.rd by tlio obov*. 














• 


















r“ 1 


a 


n 


Cl 


rj 


□ 


Cl 


Cl 


r"! 


CJ 


• :i 


' ■ 1 


■ 1 


I. Yes I 




L..I 








! N. 1 
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Employer's evaluation of relevance of GJVS training 



Pl«a»« «valuat« tha parson in quastlon In tarns of tha charactarlstics liidlcatad balowby 
chacking tha appropriata spacas* 



ANSWER THE THREE QUESTIONS 


1 

How Important Is 
this skill for 
his present Job 


2 

How prepared 
was he whan he 
first started 
working 


AT THE RIGHT FOR EACH OF 


1 


2 


3 


4 


1 


2 


} 


4 


TNE SKILL AND KNOWLEDGE 
CHARACTERISTICS BELOW 


S ^ 

t s 

n 

o 


51 


Considerably 

Important 


li 

n 

sf 


4J 

if 

M 0 
11 


General ly 
satisfactory 


i 

= 1 
m 

il 


Outstanding 


1 MANUAL JOB SKILLS. Rafars 
to skill at using or operat- 
ing tools, equipment, mater- 
ials, machines, etc.. In the 
trade. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


:{ JOB PRACTICAL KNOWLEDGE. 
Rafars to practical everyday 
knowledge of work processes, 
methods, procedures, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


3 JOB THEORETICAL KNOWLEDGE. 
Rafars to knowledge of basic 
principles and concepts under- 
lying tha practical trade work. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


4 MATHEMATICAL SKILLS. Refers 
to ability to use arithmetic 
or higher mathematics to solve 
work problems. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


s COMMUNICATION SKILLS. Refers 
to skill at speaking, writing 
drafting, sketching, etc., to 
communicate Ideas. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


6 READING AND INTERPRETIVE 
SKILLS. Refers to skill at 
reading printed matter, blue- 
prints, tables, diagrams, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


7 CLERICAL SKILLS. Refers to 
skill at keeping records, 
making out reports, and other 
types of routine paper work. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


8 PERSONAL RELATIONS SKILLS. 
Refers to skill at dealing with 
people, such as customers, co- 
workers, other tradesmen, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


9 SUPERVISORY SKILLS. Refers to 
skill at supervising others, 
e.g., instructing, directing, 
evaluating, planning, organ- 
izing etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


10 ATTITUDE TOWARD WORK. Refers 
to such behavior as absentee- 
ism, rule violation, cc***: rn for 
quality work, cooperation, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 
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6. Provide each student desiring a job with employable skills which result 
in a level of remuneration at least meeting minimum wage standards. 

a. 



Please indicate the starting salary or hourly wage you received 
tdien you started your first full-time job. 



7. Place each student desiring a job in an available position compatible 
with his interests, training, and achievement as rapidly as possible 
after graduation from the GJVS. 

a. GJVS Graduate Evaluation 

(1) How long after leaving high school did it take you to 

get your first full-time job? months 

(2) How did you get your first full-time job after leaving 
high school? Mark ail that apply. 

By answering a want ad. (2.4) Help of school teacher. 

Private employment agency. (2. 5) Help of school director. 

State employment agency. (2.6) Help of friend or relative. 

(2.7) | | if other than above, please explain. 



( 2 . 1 ) 

( 2 . 2 ) 

(2.3) 



(3) Was your first full-time job in the trade or field for 
which you were trained in high school? 

I I YES, If yes, indicate how well your vocational course 
prepared you for your first full-time job. 

(3. 1) F~|Exceptiona1 1y well prepared; training covered 
L— laii essentials required by first job. 

(3.2) 1 IWeii prepared on the whole; however there were 
LJsome important gaps in training. 

(3.3) 1 IPoorly prepared; much that i needed to know 
I — Iwas not covered in vocational course. 



□ no. If no, mark reason below. 

(3.4) ~^No job available in area of training. 

(3.5) [^ Learned new job by continuing school. 

(3.6) Learned new job in military service. 

(3.7) ™ Decided I liked other work better. 

(3.8) Not accepted as apprentice in trade. 

(3.9) 1 [Other (Please specify): 



(4) Hom Interested were you In your first full-time Job? 
Check the one that best applies. 

(4.1) 

(4.2) 

(4.3) 



Not Interested at all, but I needed a Job. 
Some Interest. 

Good deal of Interest. 



b. GJVS course Instructor evaluation of compatibility of Job accepted 
bv (student *s name) In terms of his achievement and training. 



(1) What would you say the relationship was between the 

first Job accepted by (student *s name) and his training? 
Check the statement which best applies. 



( 1 . 1 ) 

( 1 . 2 ) 

(1.3) 



Little or no relationship at all. 
Some relationship. 

Great deal of association. 



(2) Which of the following statements best describes the 

relationship between the Job accepted by (student’s name) 
and achievement In school? 



( 2 . 1 ) 

( 2 . 2 ) 

(2.3) 



jjob too easy for student. 

Job too difficult for student. 

Job appropriate to student's level of achievement. 
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8. Provide students with attitudes and information useful in adjusting to 
the working world as citizens and individuals seeking se1f*fu1f i 1 Iment. 

a. Employer evaluation of specified graduate work habits. 

(1) Please evaluate the person in question in terms of the 
characteristics indicated below by checking the appro- 
priate boxes. 



1 


Meeds 


General ly 


General ly I 


1 




much Im- 


Satisfac- 


Above 1 


Out- 


1 


provement 


torv 


Averaae 


stand inq 


(a) Communication Skills. 


1 


2 


3 


4 


Refers to skill at 
speaking, writing, 
sketching, etc., to 
communicate ideas. 


□ 


□ 


□ 


□ 


(b) Personal Relations 


1 


2 


3 


4 


Skills. Refers to 
ski 1 1 at deal ing 
with people such as 
customers, co-workers, 
other tradesmen, etc. 


□ 


□ 


□ 


□ 


(c) Attitude Toward Work. 


1 


2 


3 




Refers to such be- 
havior as absentee- 
ism, rule violation, 
concern for quality 
work, cooperation, 
etc. 


□ 


□ 


□ 


□ 



b. Graduate evaluation of GJVS preparation for the following aspects of 
work. 

(1) Please check the box indicating how much of the skills below was 
learned at the GJVS. 





\1most 


Some, but 


Large 


Almost 




4othinq 


Not Much 


Amount 


Ail 


(a) Communication Skills. 


1 


2 


3 


4 


Refers to skill at 
speaking, writing, 
sketching, etc. to 
communicate ideas. 


□ 


□ 


□ 


□ 


(b) Personal Relations 


1 


2 


3 


4 


Skills. Refers to 
skills dealing with 
people such as cus- 
tomers, co-workers, 
tradesmen, etc. 


□ 


□ 


□ 


□ 
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Graduate Post-High School Education 



Please mork oil kinds of edMCotion obtoined since leovin9 Si9b school, end provide the informotion requested obout eoch. Pot on oste risk 
(•) behind those you ore presently otte»'din9. If you hove not hod cny odditionc! educotion since hiph school, mork here I 1 

Estimote your overoge hours per week over the totol period ottended. — ■ — — \ 



Mork 

Hero 


Type of Educotion 


Mojor Subiect 
er Coiirae(o) 


Dotes Atfendeo 
(Give Month & Yeor) 


Leave 

Blonk 


Avp. Mrs. Per 
Wk. in School 


1 Leovo 
i* Blank 


:.! 0 


TwO*yeor or |unior college 




Fr 


To: 






- 1 


i— ^ 


1 : 1 


Feur-yenr college 'universil y 




Fr: 


To: 






1 


\ 

... . 


^ 2 


Post>rollege groduote school 




Fr 


To: 






\ 




’ 1 3 


Privnt^ trode/technicol school 




Fr 


To: 






1 

! , 


. ! 4 


Public trod^^t «chmcol school 




Fr 










1 

* 

- j 


5 


Ousiness-commerc lol school 




Fr: 


To: 


. 




( 


1 i 


6 


Adult continuotion school 




Fr 




1 






” ~ * 
j» 


7 


Militory speciolist sciiool 




Fr 


■ 1 


i 


1 




. . a 


Compony course or school 




Fr 


( 

To: ) 


1 { 


1 


1 

1 


I 

1 


• 9 


Correspondence courses 




Fr 


To: 








f 

.. 


10 


Other (specify) 




Fr 


To: 











d. Graduate Topics of Social Discussion 

How frequently do you tolk obout tho following topics when you got topothor sociolly with olhors? 



1* Your work • • • 

2« Religion 

3. Polttic^ • •• 

4« Business conditions 
5* World oHoirt • • 

6« Notionol oitoirs 
7* Stote oHoirs 

8« Community problems . . 

9« Your hobbies . • 

10. Sports ond otbiciics 
11« Music, ott, iiteroture, eic. 

12. Covernmeni mottert 

13. Lobor union moiters 

14. Your lom.ly 

15. Other (tpecily) 



ALMOST 

NfcVER 

1 

ri .. .. 

r. 1 

; '1 

1 ■ j 


INFREOUEN 

2 

::i . 

f 

[ ' : 

' j 


i:i 


[:i 


r:i 


[7i 


[:i 


a • 





n 


rri 


( — 


CIl 


r • • 

i_i 


r:i 






□ .. 


rn 


Tj . 


Lj 


□ •• 


□ 


□ 



FRLGUrMLY 

3 



almost 

ALWA/S 

4 



(1) How important was the GJVS in developing interest 
in these topics? 



( 1 . 1 ) 

( 1 . 2 ) 

(1.3) 



No importance. 

Some, but not much. 

Great deal of importance. 



I 

i 
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e. Grsduste Typ6S of Leisure Time Activities 



Hew frequently do you engoge in the fellewing type* of lel«ure-time ectivitie*? 

ALMOST 

NEVER 

I 



INFREQUENTLY 

2 



1. Reoding newipopert • 

2. Engoging in hobbies (mode! building^ |#w#lry moUing, efCe) 

3. Retfding profettionol of frod# boobs ond periodicols 
4o Attending othletiC events os o spectetor 

5. Attending ploys, concerts, boMets, etc 

6e Wotching television progroms 

7e Cordoning (roising flowers, fruit trees, vegetobles, etCe) 

8e Reoding generol mogoiines (LIFE, LOOK, READERS* DIGEST, etCe) 

9. Working ot homo ihop oetivitioi (woodworking, motolworking, etc.) 

lOo Attending educotionol courses for self-improvement 

lie Engoging in feom sports (softboll, footboll, etc*) 

12. Engoging in performing orts (octing, singing, instruments, etc.) 

13. Visiting or entertoining friends 

14. Reoding non-fiction boobs (biogrophy, history, trovel, etc.) 

15. Collecting stomps, coins, roebs. or other items 

16. Attending educotionol lectures ond discussion groups 

17. Engoging in individuol sports (swimming, hunting, fishing, etc.) 

18. Listening to music ot home for pleosure 

19. Going to the movies 

20. Other (pleose write in) 



CD □ 

CD CD 

CD CD 

CD CD 

□ CD 

CD CD 

□ CD 

CD CD 

CD CD 

CD CD 

n CD 

CD CD 

CD CD 

CD CD 

CD CD 

CD CD 

CD CD 

CD CD 

CD CD 

CD O 



FREQUENTLY 




ALMOST 

DAILY 

4 

D 



g 

3 

CD 

ZJ 

CD 



(I) Hom important was the GJVS in developing an interest 
in these activities? 

( 1 . 1 ) 

( 1 . 2 ) 

( 1 . 3 ) 

f. Graduate membership In various types of clubs, organizations, 
and associations. 



No importance. 

Some importance. 

Great deal of importance. 



Below is a li*» of different type orgonizotion. end .••oci.tion* 
type of orgonizotion, ossociotion, or club. 



1. A church or o religious orgoniiotion 

2e Politicol orgoniiotion 

3e Service orgoniiotion (Rotory, Lions, Kiwonis, etc.) 

4e Sports club or Githletic orgoniiotion 

5. Lobor union * 

6. Froternol orgoniiotion (bibs, Mosons, K. of C., etc.) 

7e Veterons* orgoniiotion 

8e Business or trede ossociotion 

9. MusiC Of other culturol ossoc'Otion 
lOe Locol Civic ossociotion 

11* Youth orgoniiotion (Scouts, Y.M.C.Ae, etc.) 

12. Profe%\tonol ossociotion . . 

13. Other (-apncify) ... _ . - . - — 



Mork th. .poce which b.*t describe* your membership stotu* m eceh 



not a INACTIVE 

MEMBER MEMBER 

1 2 

CD CD ... 

CD C - 

CD □ .. 

CD a - 

CD □ - 

□ CD ■■ 

O CD ... 

D] CD .. 

CD CD ... 

CD CD . 



C] 

CD 

CD 



ACTIVE 

MEMBER 

3 



I 1 






PRESENTLY 
AN OFFICER 
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9. Provide an English program which emphasizes the practical applications 
of English to dally life and work. 

a. Rating by the GJVS director and/or superintendent of the rele- 
vance of course outline to the dally life and work of students. 

(1) Check the statement which best expresses your feeling 
about the relevance of the course outline to dally 
life and work. 

( 1 . 1 ) 

( 1 . 2 ) 

( 13 ) 

( 1 .'*) 

(2) Indicate which topics, If any, In the course outline 
should be revised. 



Irrelevant 
Somewhat relevant 
Relevant 
Highly relevant 



b. Ratings by Students of Course Relevance to their Needs 

(1) Check the statement which best expresses your feeling 
about the usefulness of this course to your daily life 
and future working life. 

Useless 

Somewhat useful 
Useful 
Very useful 

(2) List the topics covered in class which you think will 
be most useful to you In your dally life. 




b. (continued) 



(3) List the topics covered In class which you think will 
be least useful to you In your dally life. 



(4) List the topics not covered In class that you would 
like to see included In future courses. 



10. Provide a social studies program vfhich stresses problem-solving tech- 
niques and deals with subject matter relevant to students, their 
families, and their community. 

a. Ratings by the GJVS director and/or superintendent of the 
relevance of the course outline to students, their families, 
and the community. 

(1) Check the statement which best expresses your 
feelings about the relevance of the course out- 
line to students, their families, and the com- 
munity. 



(1. 1) 

( 1 . 2 ) 

(1.3) 

(1.4) 

(2) Indicate which topics, if any, in the course 
outline should be revised. 



Irrelevant 
Somewhat relevant 
Relevant 
Highly relevant 



b. Ratings by students of relevance of course to their per- 
ceived needs. 

(1) Check the statement which best expresses your 
feeling about the usefulness of the course for 
understanding and dealing with problems faced 
by you, your family, and community. 



(1.1) 




Useless 


1* 


(1.2) 




Somewhat usefri 


•» ar 


(1.3) 




Useful 




(1.4) 




Very useful 


w m 



(2) List the topics covered in class which you 
think will be most helpful to you. 
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b. (continued) 



(3) List the topics covered in class which you think 
will be least useful to you. 



(4) List the topics not covered in class that you 
would like to see included in future courses. 
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11. Provide counseling for GJVS students in three major areas: occupational, 
academic, and personal. 

a. Number of students requesting to see counselor 

Type of Probiem Frequency 



b. Number of students recommended to counselor by teacher _ 
TVpe of Probiem Frequency 



c. Number of students receiving counseling at the GJVS during 
an academic year. 



d. Number of students who have improved as rated by teacher and 
student himself. 



(1) Check the statement which best describes the student's 
behavior in class since being sent to the counselor. 



( 1 . 1 ) 

( 1 . 2 ) 

(1.3) 



The student is worse. 

The student is about the same. 
The student has improved. 



(2) Please give your frank opinion about the following 
items concerning your GJVS education. 

Poor Satisfactory Good Excei lent 



(a) Counseling given to 
students 

(b) Teacher interest in 
student problems 

(c) Counselor interest in 
student problems 
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12, Coopcrtte with th© feeder schools to provide those student services 
for which the home schools will retain responsibility. 

a. List the services GJVS will provide. 



b. List the services the feeder schools will provide. 



c. List the services to be provided by the feeder schools for 
which coordination has taken place between the GJVS and 
the feeder schools. 



d. Number of GJVS students participating In extracurricular 
activities at their feeder schools. 



e. 



Graduate evaluation of opportunity for extracurricular 
activities. 

Poor Satisfactory Good Excellent 



Opportunity for participa- 
tion In extracurricular 
activities at your home 
school . 
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f, student participation In any extracurricular activities at 
feeder school. 

(1) Do you participate in any extracurricular activities 
at your home school? 



NO 



YES. If yes, please list the 
activities in which you par* 
ticipate. 



13* Provide a library of seif-instructional materials for students enrolled 
in the various programs offered by the GJVS. 

a. Is the self-instructional library operational? 

Yes No 



b. List the number of programs available by content or course area. 



Content or Course Area 



Number of 
Programs 
Avai lable 



c. Number of students making use of the facility. 

d. Number of students receiving passing scores on post- tests. 

e. Average grades or percent correct on each program. . _ 

f. GJVS teacher ratings of usefulness of facility. 

(1) Circle the letter that best expresses your feelings 
about the self- instructional materials library. 

(1.1) a. Useless 

(1.2) b. Of little value 

(1.3) c. Helpful 

(1.4) d. Very helpfui 

(2) Indicate in a paragraph or less what you find most 
useful about the self-instructional library. 

Five Statements Most Frequently Mentioned 
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f. (continued) 

(3) Indicate in a paragraph or less what 

you like 1 east about the sel f -instruct ional 
1 ibrary. 

Five Dislikes Most Frequently Mentioned 



(4) Indicate in a paragraph the single change 
that you feel would most improve the use- 
fulness of the se 1 f- i nst ruct iona 1 library 
for you. 

Five Changes Most Frequently Mentiored 



g. Student ratings of the usefulness of the facility 
to them. 

(1) Check the number that best expresses your 

feeling about the se 1 f- i ns t ruct i ona 1 library. 



(1.1) 


It 


was useless to me. 


(1.2) 


It 


hel ped very little. 


(1.3) 


It 


was helpful. 


(l.li) 


It 


was very helpful. 



(2) Indicate in a paragraph or less what you 
liked best about the se 1 f- i ns t ruct i ona 1 
1 ibrary. 
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g. (continued) 



(2) Indicate in a paragraph or less what you 
liked best about thessel f- instruct ional 
1 i bra ry . 

Five Likes Most Frequently Mentioned 



(3) Indicate in a paragraph or less what you 
liked least about the self-instructional 
1 i brary . 

Five Dislikes Most Frequently Mentioned 



(4) Indicate in a paragraph the single change 

you feel would most improve the useful Iness 
of the self-instructional library for you. 

Five Changes Most Frequently Mentioned 



o 
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14. Work with joint apprenticeship committees on training needs, faciiities, 
equipment, and experience needed to acquire credit toward apprentice- 
ship hours for courses requiring this type of accreditation. 

a. List the courses requiring apprenticeship credit. 

b. Number of meetings held with Joint apprenticeship 

committees for each course included under item a. 



c. Amount of apprenticeship credit received by each 
course specified in item a. 

d. Where credit was not gi^en, list the reason and do 
so separately for each course. 



Course 



Reasons 



B. Summary Sheet for Feeder School Objectives 

1. Assist in the development of junior high and feeder school programs and 
curricula designed to aid the student in exploring the world of work 
and developing a realistic understanding of his own skills and abilities 
prior to «>e1ecting an academic or vocational high school plan of study. 

a. List of materials made available to feeder schools through 
the 6JVS. 



b. Number of visits to feeder schools and/or junior high 
schools by GJVS personnel to speak to the studei;its as 
part of the guidance program. 



c. Number of meetings with feeder school guidance personnel 
responsible for program development. 

Beavercreek Greeneview 

Cedar Cliff Sugarcreek 

Fairborn Xenia 



d. Is there an operational guidance program designed to aid 
the student in exploring the world of work and developing 
a realistic understanding of his own skills and abilities 
in feeder schools and/or their junior high school? 



Yes No 

Beavercreek ____ 

Cedar Cliff ^ 

Fa i rborn 



Yes No 

Greeneview ___ 
Sugarcreek __ 
Xen i a 
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Coordinate the placement of all students enrolled at the GJVS as i^ll 
as any graduating members of feeder schools requesting such assistance. 

a. Have procedures been developed which specify what it is feeder 
school personnel must do and who they should contact at the 
GJVS to coordinate placement? 



Yes No 



If yes, list the procedures or steps which must be taken to 
initiate action by the GJVS. 



b. Feeder school guidance personnel awareness of procedures 
necessary to coordinate placement. 

(1) Number of feeder school counselors who can correctly 
provide the steps or procedures necessary to coordi- 
nate placement with the GJVS. 



(2) Total number of feeder school counselors involved in 
coordinating GJVS placement programs. 



c. Number of non-GJVS student requests for aid in placement 
(requests initiated by feeder school counselors). 

Beavercreek Greeneview 

Cedar Cliff Sugarcreek 

Fa I rborn Xenia 

Total 



d. Number of non-GJVS students placed. 



e. Number of GJVS students to be placed. 

f. Number of GJVS students placed. 
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If coordination is poor-based on the difference between items 
(e) and (f), list reasons why this is so. 



3. Provide Information about the t^rld of work and Job opportunities to 
feeder school counselors. 

a. List the materials concerning the world of work and Job op- 
portunities th^at have been provided feeder school counselors. 
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4. Coordinate a uniform student testing program. 

a. Have testing schedules been developed for each feeder school? 

__ Yes _ No 

If no, indicate the schools for which schedules have not 
beeii developed. 



b. Has a staff member in each feeder school been assigned re- 
sponsibility for coordinating the 6JVS testing program? 

Yes No 

If no, indicate for idiich schools this is true. 



c. Indicate the number of applicants tested from each feeder 
school . 

Bea^'ercreek Greeneview 

Cedar Cliff Sugarcreek 

Fairborn Xenia 

d List the standardized tests being administered to feeder 
school ss^udents desiring to go to the GJVS. 



Beavercreek 



Greeneview 



d. (continued) 



Cedar Cliff 



Suoarcreek 



Fairborn 



Xenia 
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5. Provide opportunities for professional growth and development to feeder 
school counselors. 

a. Number of meetings and seminars designed for the professional 
growth and development of feeder school counselors. 



(1) Number of counselors attending each meeting or seminar. 



(a) 


(d) 


(b) 


(e) 


(c) 


(f) 



(7.) List the content or purpose of each meeting or seminar. 

(a) 

(b) 

(c) 

(d) 

(e) 

(f) 

b. List the books and articles provided to feeder school coun- 
selors that are designed to stimulate professional growth 
and development. 

List of Book Titles Number of Copies 



List of Titles of Articles 



Number of Copies 
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c. Please list the activities or content areas you think you 
need to knoM more about in order to be a better counselor. 

Five Areas Most Frequently Mentioned 



o 



65 



6. Coordinate the development of a local employers handbook containing the 
names of firms, types of jobs available, and person to contact for em- 
ployment. 

a. Number or employers listed. — 

b. Number of jobs listed. — 

c. Number of job descriptions listed. 

d. Number of meetings and/or phone calls to coordinate develop- 
ment of handbook. 



e. List the problems involved in coordinating the development 
of the handbook. 



f. Has handbook been published? Yes 



No 



If yes, list the feeder schools having copies of handbook. 



g. Number of students using the handbook. 

Beavercreek _________ Greeneview 

Cedar Cliff Siigarcreek 

Fairborn Xenia 



7. Provide the curriculum, facilities, and staff to train all students 16 
yi»rs or older desiring a vocational education and meeting the curric- 
ular prerequisites. 

a. Number of students applying for admission in September 1967* 



b. Number of students enrolled In the GJVS In September 1967. 



Number Number 

Course Applvlng Enrol led 

Vocational Agriculture . - 

Horticulture ..■■■ 

Advanced Stenographic — , 

Advanced Business Machines ^ ■ 

Data Processing 

Cooperative Office Education 

Auto Body Repair — 

Auto Mechanics - 

Carpentry - - — 

Commercial Art ■■ 

Cosmetology - 

Dental Assistant 

Medical Assistant i«- 

Electronics - — 

Machine Trades __ ■- 

Mechanical Drafting — 

Printing ■■ ■ — 

Food Preparation and Service ____ - 

Diversified Cooperation Training _ , — 

Distributive Education 

Occupational Work Experience , 



• 
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8> Provide record keeping and transfer functions adequate to meet the re- 
quirements of the feeder schools as well as the 6JVS. 

a. Did the records and reports required by the State Department 
of Vocational Education result in the reimbursement antici- 
pated? 

Yes No 



If no, indicate why. 



b. Number of complaints registered by feeder school personnel 
to GJVS personnel concerning GJVS record keeping. 

Type of Complaint Frequency 



Counselors 



Principals 



Teachers 



c. GJVS teacher comments about the availability of GJVS student 
records. 



Five Comments Most Frequently Mentioned 



d. List of courses maintaining behavioral records of student 
performance (Example: correctly replaced clutch, re- 

aligned brakes, etc.) 



e. 



Has responsibility been assigned for the maintenance of 
evaluation records? 

Yes No 

If yes. Identify this person or persons. 



C. Sunmary Sheet for Adult Objectives 



1. Provide the opportunity and facilities for adults, particularly those 
caught In the cycle of poverty, to learn new employable skills compat 
Ible with their Interests, aptitudes, and level of achievement as re- 
flected by adult course selection, test results, and counselor evalua 
tion. 

a. Kumber of adults enrolled In programs designed for employment. 



b. List of adult courses available. 



c. Number and percent of adults placed In a course In which their 
profile of Interests, aptitudes, and achievement exceed the 
minimum profile deemed necessary for success In that area. 

Number 

Percent 



d. GJVS counselor satisfaction with adult placement procedures. 

A written evaluation of the adult enrollment procedures will 
be made. The report wIlll stress ways In which the procedures 
can be I mp roved and/or a i mp 1 1 f I ed . 

List the major points mentioned In this report. 



o 



70 



e. GJVS teacher ratings of the appropriateness of student place-' 
ment. 

(1) List the names of adults in your classroom vrho you 
feel were not properly placed. 



Total number of students teachers feel were not 
properly placed. 



(2) Indicate why you feel this to be true. Please do so 
for each student named in (1). 

Five Most Frequently Stated Reasons 



f. Employer evaluation of placement in terms of Job performance. 



«v«luat« th« parson In quostlon In torms of tho charactorlstles Ihdicatod bolOMby 
chocking tho approprioto spacos. 



/mSWEk THE THKEE QUESTIONS 


1 

How Important It 
this skill for 
hit present Job 


2 

How would you 
evoluete him 
on this skin 


3 

How does he compare with 
others of about his age 
who do the same work but 
had no vocational course 
In high school 


AT THE RIGHT FOR EACH OF 
THE SKILL AND KNOWLEDGE 
CHARACTERISTICS BELOW 


Of no real ^ I 

Importance '** | 


Slightly 

important I 


3 

>> 

h 

•m 

II 


4 

38 
7 3 

H 


1 

■ss 

i| 

M P 

li 


General ly « 

satisfactory 


} 

1 

?i 

II 


1 

Ifl 

U 

S 


1 

SS 

ill 


- ! 
gjS 


Does about as 
well as others '** 
doing same work 


4 

||S 

III 


1 MANUAL JOB SKILLS. Rofors 
to skill at using or oporat- 
Ing toolSf oqulpment, mator- 
lols, machines, etc.. In the 
trade. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


JOB PRACTICAL KNOWLEDGE. 
Refers to practical everyday 
knowledge of work processes, 
methods, procedures, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


3 JOB THEORETICAL KNOWLEDGE. 
Refers to knowledge of basic 
principles and concepts under- 
lying the practical trade work. 


( ) 


( ) 


( > 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


4 MATHEMATICAL SKILLS. Refers 
to bjillty to use arithmetic 
or higher mathematics to solve 
work problems. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


s COMMUNICATION SKILLS. Refers 
to skill at speaking, writing 
drafting, sketching, etc., to 
communicate Ideas. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


; ) 


6 READING AND INTERPRETIVE 
SKILLS. Refers to skill at 
reading printed matter, blue- 
prints, tables, diagrams, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


7 CLERICAL SKILLS. Refers to 
skill at keeping records, 
making out reports, and other 
types of routine paper work. 


( ) 


( ] 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


8 PERSONAL RELATIONS SKILLS. 
Refers to skill at deal Ing with 
people, such as customers, co- 
workers, other tradesmen, etc. 


( ) 


( ] 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


9 ’SUPERVISORY SKILLS. Refers to 
skill at supervising others, 
e.g., instructing, directing, 
evaluating, planning, organ- 
izing etc. 


( ) 


( : 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


10 ATTITUDE TOWARD WORK. Refers 
to such behavior as absentee- 
ism, rule violation, concern foi 
quality tairk, cooperation, etc. 


( ) 


( 


( ) 


{ ) 


( ) 


( 1 


( ] 


( ) 


( ) 


( ) 


( ) 


( ) 



O 
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g. Adult evaluation of placement. 

(1) Did the GJVS offer the vocationai course you 
reaily wanted to take? 

Q]yES. If yes, did you get to take It? 

(1.1) [[^Yes, I took the course I wanted. 

(1.2) □ No, I could not take the course I wanted 

because 



List of Five Most Frequent Reasons Provided in 1.2 



I I NO. If no, what course did you want to take that was not 
offered? 

List of Ffcve Most Frequently Mentioned Courses 
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2. Provide broad, highly relevant Job training which reflects actual in- 
dustrial performance. The curriculum will incorporate the advice of 
both industry and labor. 

a. T&l supervisor and/or the director approval of the equipment, 
shop setup, and outline of the tasks to be included in the 
course of study. 

Approved. Not approved— for reasons 

listed below. 



Advisory committee ratings: 


Is 


Fair 

(2) 


Good 

(3) 


Excellent 

w 


(1) 


Adequacy of shop facilities 


( ) 


( ) 


( ) 


( ) 


(2) 


Relevance of training to actual 
industrial performances 


( ) 


( ) 


( ) 


( ) 


(3) 


Breadth or completeness of 
training 


( ) 


( ) 


( ) 


( ) 



c. List the number of students successfully performing each 
course task or activity. (Example: The number of students 

able to correctly replace brake linings) 

Course Title 

Number of Students in Class - 



Course Tasks 



Number of Students 
Successfully Completing 
Course Tasks 



EXAMPLE! 



Replace brake linings" 



"19" 



d. List the courses having advisory committees as well as the 
number of representatives of both industry and labor com- 
posing each committee. 

Course Title 

Advisory Committee Yes No 

Number of Nembers Representing Industry 
Number of Nembers Representing Labor 
Number of Meetings Held with Advisory Committee 

e. Graduate evaluation of relevance of training 

( 1 ) 

Wos your first full-timo |ob in the trode or field for which you were frolned in high school? 

If Yes; Indicota how wall yowr vocotionol coursa preporad you for your lir* full-time job* 

1* EMcaptionolly wall^raporad; troming covarad oil essantiols requirad by first job 
L^] 2. Wall-praporad on tha whola; but thara wara soma important gops in training 
[in 3. Poorly praporad; much thot I rtaadad to know wos not covarad in vocational coursa 

if Mork raoson balow. 

CIJ 1. No |ob ovoilobla in orao of troining Oecidad I likad othar work battar 

im 2. Laornad naw |ob by continuing school CT.] 5. Net occeptad os opprantica in troda 

lZ] 3. Laornad naw job in militory sarvica CD 6. Othar (spacily) 

( 2 ) 



How did the: (1) tools ond equipment^ (2) work methrds« ond (3) work moteriols used on your first full-time job 
compore with those used In your vocotionol shop courses? If o sub-item is not: opplicoble, mork the box NA to 
the right. Otherwise* mark your onswer. 



TOOLS & EQUIPMENT □ NA 




WORK METHODS Q NA 




WORK MATERIALS Q NA 


LI3 !• Idanticol or olmost so 




m 1. Identicol or olmost so 




I 

CD 1 . Identicol or olmost so ! 


Cn 2. Little raol diffaranca 




r* 1 2. Little reol diiferanca 




i 1 2. Little reol difference j 


I - 1 3. Vary much diffa'^iit 


f 


i. . 1 3 * Very much different ^ 


r 


n 3. Vary much different y 



II you marked 3 obova (Vary much different), did it toka long to leorn whot wos naw? 



m 1- Only obout o few weeks 


CJ L Only obout o few weeks 


: ~i 1 . Only obout o few weeks 


CD 2. Less thon three months 


CD 2. Less thon three months 1 ZC 2. Less thon three months 


d-1 3. About three-sin months 


Cl 3. About thrae-six months 


' CD 3. .About thrae-siA months 


LTj 4. About Sim months-e yaer 


CD 4 . About six months-o year 


I ! 4 . About SIM monrhs-o yaor 


CD 5. Mora thon e yaer 


CD 5. Mora thon o yaor 


CD 5. Mora thon o yaor 
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e. (continued) 

( 3 ) 



For oorK of tho «kill orrne lUtrd holow. onswor 
• 1 * > 


]l Ho 
! t 

yoi 


w iinportnnt le 
his ski II for 
ir present |ob? 


^ How iniirb of this 
skill wris learned 
in high school? 


3 VMirre ilid you losrii 
the most riKout tt«is 
skill? 


{a ■ * < 

1 ; 


Imiicnlr yi<ur on<wer« by ninrking oppropriol* 
bo<r s. 


Of No Reol 
Importance 


2 

r 

.. 9 

X t 
o» O 


3 

o E 

o 

o t: 
“5 o 

?r 

o — 
U 


Of Criticol ^ 

Importance 


1 Almost ^ 

Nothing 


2 

ro u 

iT2 

In 

u> 7: 


3 

o c 
o* 9 


4 

e 

o 

< 


> 

- E 
0 o 

o 2 
^ GL 


High School 
Shop or Class 


Apprentice I 

Progrom 1 


A 

Q 

*9 

1 o»^ 
u o 

CC 

c 

o 


S 

o 

if 

JC 

%f 

M 

UJ 


■ Do yr#. fe»*l the 1 

nerd for ftiore i 

•nstror tion or 1 

trG*nir>g m this 
oreo*^ 

(Mcrk cither | 

Yes or No) | 


1 MANUAL JOB SKILLS. Refers to skill of 
usin 9 or operating fools, equipment, moferiols, 
mochines, etc., in your work. 


i.i 


[7J 


Q] 


a 


ill 


a 


Cl 


C.1 


1 U J 


[ 


Cl 


Hi 


Ci 


. ; 1 . Yes 
. 1 2. No 


2 JOB PRACTICAL KNOWLEDGE. Refers to procticol 
everydoy knowledge of work processes, methods, 
^procedures, etc. 


LZl 


□ 


CD 


□ 


rn 


113 


C3 


rZi , 


iCJ 


[n 


Cl 


\.7j 


Cl 


i.i; 1. Y.» 
•7 >2. No 


3 JOB theoretical KNOWLEDC^E. Refers to 
knowledge of bosic principles ond concepts 
underlying the procticol trode work. 


tn 


IZj 


□ 


□ 


Lj 


□ 


CJ 


Cl 


1 

CJ 


rj 


lD 


L- i 


. i 


1. Yes 
;:;2. No 


4 MATHEMATICAL SKILLS. Refers to obility to use 
orithmetic or higher mothemotics to solve work 
problems. 


[D 


l:i 


LI] 


□ 


n 


□ 


rj 


□ 


(71 


7J 


[_] 


ill 


1 

...i 1 


7 1. Yes 
..i 2. No 


5 COMMUNICATION SKILLS. Refers to skill ot 
spooking, writing, drofting, sketching, etc., to 
communicote ideos. 


11] 


□ 


□ 


LD 


n 


CJ 


CJ 


CJ 


Cj 


CJ 


!Ti 


... i 

J 


. ■ 1. Yes 
■ 2. No 


6 READING AND INTERPRETIVE SKILLS. Refers 
to skill nt reading printed motter, blueprints, 
tables, diograms/etc. 


r:i 


iij 


Q] 


□ 


Lll 


rj 


CJ 


Cl 


Cl 


ill 


r 


c: 


.... J 

: ! 


:: 1. Yes 
J 2. No 


7 CLERICAL SKILLS. Refers to skill ot keeping 
records, making out reports, ond other types of 
routine popnr work. 


[j 


i.'j 


!-■] 


u 


r:j • 


ii: 


CJ 


□ 


Cl 


rij 


(.7 


Lll 


-1 1 

1 


7 7 Yes 
. 2. No 


"T personal RELATIONS SKILLS. Referi tVskTIl 

at dealing with people, such os Customers, co- 
workers, other trodes, etc. 


r:i 


I-] 


LI 


□ 


ID 


Cl 


Cl 


\:d 


r;i 


(71 


( J 


c. 


i 

t 

I 

. f 


- i . Yes 
. ] 2. No 


9 SUPERVISORY SKILLS. Refers to skill ot super- 
vising others, e.q., instructing, dirricting, 
evoliioting, plonntng, orgonmng, i»tc. 


f .1 


1 '1 


'VI 


m 


m 


[.H 


r:i 


re 


CI 


CJ 1 


71 


r:.i 


/ 1. Yo, 

7. No 

< 


10 OTHER SKILLS. Add whot you feel npplies 
to yCiur |ob nnd is not covered by the obove. 


n 




(~i 

• — -i 




















1 

f 

) 

• 

1 

1 


! 

1. Yes 
2 r%o 


_ - - 


; ~i 


cri 


n 


□ 


Cl 


(.71 


n ' 


71 ' 


' 1 
i 


• ‘ 


\ 
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. Employer's evaluation of relevance of GJVS training. 



0) 

rU«M tvaluau the person In question In terns of the ehereeterlstles Ihdieeted below by 
checking the eppropriete spaces* 



ANSWER THE THREE QUESTIONS 


1 

How Important It 
this iktil for 
hit protont Job 


2 

How would you 
oyoluato him 
on thit tklll 


3 

How prepared 
was he when he 
first started 
working 


AT THE RIGHT FOR EACH OF 


1 


2 


3 


4 


1 


2 


9 


4 


1 


2 


3 


4 


THE SKILL AND KNOWLEDGE 
CHARACTERISTICS BELOW 


li 

O 


Slightly 

Important 


Considerably 

laportant 


38 

^ m 

sf 


t* 

t ! 
88 

Ifl P 

li 


General ly 
satisfactory 


General ly 
above average 


Outstanding 


81 

S 

IIj 

XHe X 


li* 

2- ® 


«i 

M I. a 

il 

III 


l!j 

ill 


1 MANUAL JOB SKILLS. Refers 
to skill et using or operat- 
ing tools, equipment, mater- 
ials, machines, etc.. In the 
trade. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


JOB PRACTICAL KNOWLEDGE. 
Refers to practical everyday 
knowledge of work processes, 
methods, procedures, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


3 JOB THEORETICAL KNOWLEDGE. 
Refers to knowledge of basic 
principles and concepts under- 
lying the practical trade work. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


4 MATHEMATICAL SKILLS. Refers 
to ability to use arithmetic 
or higher mathematics to solve 
work problems. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


5 COMMUNICATION SKILLS. Refers 
to skill at speaking, writing 
drafting, sketching, etc., to 
communicate Ideas. 


( ) 


< > 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


; ) 


6 READING AND INTERPRETIVE 
SKILLS. Refers to skill at 
reading printed matter, blue- 
prints, tables, diagrams, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


7 CLERICAL SKILLS. Refers to 
skill at keeping records, 
making out reports, and other 
types of routine paper work. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


8 PERSONAL RELATIONS SKILLS. 
Refers to skill at dealing with 
people, such as customers, co- 
workers, other tradesmen, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 

f 


( ) 


( ) 


9 SUPERVISORY SKILLS. Refers to 
skill at supervising others, 
e.g.. Instructing, directing, 
evaluating, planning, organ- 
izing etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


10 ATTITUDE TOWARD WORK. Refers 
to such behavior as absentee- 
ism, rule violation, concern for 
quality work, cooperation, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( r 


( ) 


( ) 


( ) 
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3. Place each adult desiring aid in finding a job in an occupation compat- 
ible with his interests, training, and achievement as rapidly as possi- 
ble. This Job should provide a level of remuneration at least equal to 
minimum acceptable wage levels. 

a. Adult evaluation 



( 1 ) 



How long after completing your GJVS training did 
it take you to get your first full-time job? 

months 



(2) How did you get your first full-time job after 
completing your GJVS training? Hark all that 
apply. 



( 2 . 1 ) 

( 2 . 2 ) 

(2.3) 

(2.4) 

(2.5) 



By answering a %#ant-ad. 
Private employment agency. 
State employment agency. 
Help of school teacher. 
Help of school counselor. 



( 2 . 6 ) 

(2.7) 

( 2 . 8 ) 



Kelp of school director. 

Help of friend or relative. 

Other than above; please 
explain. 



(3) Was your first full-time job since completing your 

GJVS courses related to the trade or field in which 

you were trained? ^ 

Yes No 

If yes, indicate how well your vocational course 
prepared you for your first full-time job. 

(3.1) 1 [ Exceptionally well prepared; training covered 

all the important requirements of the job. 

(3.2) 1 | well prepared on the whole; but there were 

some important gaps in training. 

(3.3) Qpoor1y prepared; much that I needed to know 

was not covered in the GJVS course. 



If no, mark reason below. 



(3.4) 

(3.5) 

(3.6) 

(3.7) 

(3.8) 

(3.9) 



No job available in area of training. 
Learned new job by continuing school. 
Learned naw job in military service. 
Decided 1 liked other work better. 

Not accepted as apprentice in trade. 
Other (specify): 
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a. 



(continued) 



(4) Hom interested were you in your first full-time 
Job? Check the statement that best applies. 

Not interested at all, but i needed a job. 
Some interest. 

Good deal of interest. 



(4.1) 

(A. 2) 



b. GJVS course instructor evaluation of compatibility of job 
accepted by (adult's name) in terms of his achievement and 
training. 



(1) What would you say the relationship was between the 
first job accepted by (adult's name) and his training. 
Check the statement that best applies. 



( 1 . 1 ) 

( 1 . 2 ) 

(1.3) 



Little or no relationship. 
Some relationship. 

Great deal of relationship. 



(2) Which of the following statements best describes the 
relationship between the job accepted by (adult's name) 
and achievement in school. Check the statement that 
best appl ies. 

Job too easy for student. 

Job too difficult for student. 

Job appropriate to student's level of achievement. 




Cc Graduate starting salaries 

(1) Indicate the average '.arting salary or hourly wage 
of graduates of the GJVS— by course— excluding those 
in the military or other nat:onal service organizations. 

Course Starting Salary 



79 

o 

ERIC 



4. Provide the opportunity for adults to learn the skills necessary for 
upgrading and promotion. 

a. List the courses offered for upgrading and promotion. 

Courses Enrol iment 



b. T&l supervisor and/or the director's approval of the equipment, 
shop setup, and outline of the tasks to be included in the 
course of study. 

_______ Approved __ Not approved— for reasons 

listed below. 



c. List the number of students successfully performing each course 
task or activity. (Example: Number of students able to cor- 

rectly replace brake linings) 

Course Title 

Number of Students in Class 



Course Tasks 



Number of Students 
Successfully Completing 
Course Tasks 



d. 



Lfst the courses having advisory connittees as well as the 
number of representatives of both industry and labor com- 
posing each committee. 

Course Title - 

Advisory Committee __ Yes No 

Number of Meetings Held with Advisory Committee ____ 

Number of Members Representing Industry 

Number pf Members Representing Labor 



Advisory committee ratings: 


Poor 

0) 


Fair 

(2) 


Good 

(3) 


Excel lent 

(4) 


(1) 


Adequacy of shop facilities 


( ) 


( ) 


( ) 


( ) 


(2) 


Relevance of training to actual 
industrial performances 


( ) 


( ) 


( ) 


( ) 


(3) 


Breadth or completeness of 
training 


( ) 


( ) 


( ) 


( ) 



f. Graduate followup (6 months) 



(1) Have you had a salary increase since taking the 
GJVS course to update your skill? 

If yes, how much of an increase per month? 



(2) Have you had a promotion since taking the GJVS 



course to update your skill? 



No 



Yes 



No 



g. Employer comments 

Since taking the following upgrading course 

have you noticed any improvement in the job performance of 

on any of the following skills. 



Check all that apply. 

(1) Manual Skills 

(2) Job Practical Knowledge 

(3) Job Theoretical Knowledge 

(4) Mathematical Skills 

(5) Communication Skills 

(6) Reading and Interpretative 
Skills 



No 

Great Deal Some Improvement 
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H! 



m 






A Great Deal Some 



No 

Improvement 



(7) Clerical Skills 

(8) Personal Relations Skills 

(9) Supervisory Skills 

(10) Other Skills; Add vfhat 
you feel applies to your 
Job and is not covered 
above. 
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5. Provide the opportunity for adults to learn the skills useful in various 
leisure time activities. 

a. List of leisure time courses offered. 

Courses Enrol Iment 



Male 

Female 



b. Follow-up of leisure time course participants. 



(1) Please indicate the leisure time course you were 
enrolled in at the GJVS. 



( 2 ) 

How frequently do you ongogo in the following typos of loisuro*timo activitios? 



1 . 

2. 

3 . 

4 . 

5. 

6. 

7. 

8. 
9 . 

10 . 

11 . 

12 . 

13 . 

14 . 

15 . 

16 . 

17 . 

18 . 

19 . 

20 . 



Reading newspopers 



Atrondmg nthl#vir oi o specto^or 

Aft ?*rid^nt;. pioi-v, < 't/icerts« b&l!etSf . 
Wotching progroms 



Engogcr 



Going to the movies ... 
Other (pleose write in) ^ 



ALMOST 

NEVER 


INFREQUENTLY 


FRECJcl 


1 


2 


3 


cu 


□ 




c:j 


Cll 


r-- • 


C’ 


□ 




Q' 


□ 


• 


CJ 


□ 




CJ 


□ 





(Z3 


□ 


ID 


□ 


n 




n 


□ 




□ 


□ 


* 1 


□ 


□ 


r — 1 


□ 


□ 


Z1 


(Z3 


□ 


[H 


o 


□ 


dj 


□ 


□ 


iD 


□ 


□ 




o 


□ 




□ 





□ 


□ 


□ 


, 


ZD 


□ 





ALMOST 

DAILY 



c. Did the GJVS offer the leisure time course you really wanted 
to take? 



Yes 



No 



o 

ERIC 



83 



('niinniiniinni II innni iniirm 



c. (continued) 

If no, identify the course you would like to see taught. 



Five Courses Most Frequent 1v Requested 



d. Did you learn what you wanted to about the leisure time 
activity? 



Yes 



No 



Five Most Frequently Cited Explanations 
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6. Provide a library of self-instructional materials for adults enrolled 
In the various vocational programs offered by the 6JVS. 

a. Is the self-instructional library operational? 



b. List the number of programs available by content or course 
area. 

^rea Number of Programs 



c. Number of adults making use of the facility. 



d. Number and percent of adults receiving passing scores on 
post-tests. 



Number 

Percent 



e. Average grades or percent correct obtained by adults on each 
program. 



f. GJVS teacher ratings of usefulness of the facility for adult 
education. 

(l) Circle the letter that best expresses your feelings 

about the usefulness of the self-instructional facility 





for 


adults. 


(1.1) 


a. 


Useless 


(1.2) 


b. 


Of little value 


(1.3) 


c. 


Useful 


(1.4) 


d. 


Very useful 
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f. (continued) 

(2) Indicate in a paragraph or less what you find most 
useful about the self-instructional library. 

Five Most Frequently Mentioned Uses 



(3) Indicate in a paragraph or less what you like least 
about the seif- instructional library. 

Five Dislikes Most Freouentiv Mentioned 



(4) Indicate in a paragraph the single change that you 
feel would most improve the usefulness of the self- 
instructional library for you. 

Five Most Frequently Mentioned Changes 



g. Adult ratings of the usefulness of the facility to them. 

(1) Circle the letter that best expresses your feelings 
about the usefulness of the self-instructional 
library to you. 



(1-I) a. 


It was useless. 


(1.2) b. 


It helped very little. 


(1.3) c. 


It was useful . 


(1.4) d. 


It was very useful. 
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g. (continued) 

(2) Indicate in a paragraph or less what you liked 
best about the self-instructional library. 

Five Most Frequently Mentioned Likes 



(3) Indicate in a paragraph or less what you liked 
least about the self-instructional library. 

Five Most Frequently Mentioned Dislikes 



(4) Indicate in a paragraph or less the single change 
you feel would most improve the usefulness of the 
self- instructional library for you. 



Five Improvements Most Frequently Mentioned 



7. Work with Joint apprenticeship conmittees on training needs, facilities, 
equipment, and experience needed to acquire credit toward apprentice- 
ship hours for courses requiring this type of accreditation. 

a. List the courses requiring apprenticeship credit. 



b. Number of meetings held with joint apprenticeship committees 
for each course listed under item (a). 

Course Number of Meetings 



c. Amount of apprenticeship credit received by each course listed 
in item (a). 



Course 



Apprenticeship Credit 



d. Where credit was net given, list the reason. This should be done 
done separately for each course. 



Five Reasons Most Frequently Given 



D. Summary Sheet for Employer Objectives 

1* Be responsive to the employment needs of local industry and provide 
them with appropriately trained personnel. 

a. List the sources of information about employment data 
being received by the GJVS. 



b. 



is there a routing procedure of the above mentioned mate- 
rial to relevant GJVS personnel (Director, Superintendent, 
and Area Supervisors)? 



Yes No 



c. Number of meetings with representatives of employers and 
labor to discuss training needs. 
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Employer evaluation of 6JVS graduates 



PIms* avaluat* tha parson In quastlon In tanas of tha charactarlstics Ihdlcata^ balowby 
chacking tha appropriata spacas* 



ANSWER THE THREE QUESTIONS 
AT THE RIGHT TOR EACH OF 
THE SKILL AND KNOWLEDGE 
CHARACTERISTICS BELOW 


1 

How Important U 
this skill for 
his present Job 


2 

How would you 
evaluate him 
on this skill 


How do 
others 
who do 
hod no 
In hlq 


3 

es he coupare with 
of about his age 
1 the same work but 
• vocational course 
school 


Of no real 
Importance 


2 

w 

=1 


.3 

11 


4 

38 
:: g 

sS 


Needs much __ 

Improvement 


2 

e 

— m 

C9 VI 


3 

3 

3 

^ m 

s • 


4 

Ol 

c 

1 

VI 

4J 

s 


1 

SI 

III 


2 

!*i 

Q VI VI 
!:? 
Ili 


3 

wf 

VI k 0 

1 ! 

_ OI 

c 

m 


4 

t 

Sll 

iti 


1 MANUAL JOB SKILLS. Refers 
to skill at using or operat- 
ing toolSf equipment, mater- 
ials, machines, etc.. In the 
trade. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( 5 


( ) 


( ) 


( ) 


( ) 


( ) 


JOB PRACTICAL KNOWLEDGE. 
Refers to practical everyday 
knowledge of work processes, 
methods, procedures, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


3 JOB THEORETICAL KNOWLEDGE. 
Refers to knowledge of basic 
principles and concepts under- 
lying the practical trade vork. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


4 MATHEMATICAL SKILLS. Refers 
to ability to use arithmetic 
or higher mathematics to solve 
work problems. 


( ) 


( ) 


( ) 


( ) 


{ ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


5 COMMUNICATION SKILLS. Rafors 
to skill at speaking, writing 
drafting, sketching, etc., to 
communicate Ideas. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


4* ) 


6 READING AND INTERPRETIVE 
SKILLS. Refers to skill at 
reading printed matter, blue- 
prints, tables, diagrams, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


7 CLERICAL SKILLS. Refers to 
skill at keeping records, 
making out reports, and other 
types of routine paper t<ork. 


( ) 


( ) 


( ) 

i 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


8 PERSONAL RELATIONS SKILLS. 
Refers to skill at dealing with 
people, such as customers, co- 
workers, other tradesmen, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


9 SUPERVISORY SKILLS. Refers to 
skill at supervising others, 
e«g.. Instructing, directing, 
evaluating, planning, organ- 
ixing etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


10 ATTITUDE TOWARD WORK. Refers 
to such behavior as absentee- 
ism, rule violation, concern for 
quality viork, cooperation, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 
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2. Provide an employment service with a "knoum quality product" to local 
employers. 

a. List of courses for which records of the tasks students 
actually can perform Is available. 



b. List of employers contacting the school for employees. 



c. List of the employers contacted by the GJVS. 
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3* Provide facilities for employers to retrain and/or update employees. 

a. List of the employers contacting GJVS concerning the re* 
training and updating of their employees. 



b. List of the employers contacted by the GJVS regarding the 
opportunity for retraining and updating their employees. 



c. Number of meetings conducted to discuss employee retraining 
and upgrading with local employers. 

Local Employers Number of Meetings 



d. List of the retraining and upgrading courses offered by 
the GJVS. 



E. Summary Sheet for GJVS Staff Objectives 

1. Provide a working context attractive to superior teachers and adminis- 
trators. 

a. List the working conditions or procedures which detract from 
your maximum Job performance. 

Five Points Most Freouentlv Mentioned 



b. List the things that you think would allow you to do your 
job better. 



Five Points Most Freouentlv Mentioned 



2. Provide a continuing program of staff self -development and improvement. 



a. Is there a formal teacher evaluation program? 

__ Yes No 

If yes, indicate minimum number of meetings or observa- 
tions scheduled by supervisor. 



b. Number of teachers participating in courses, seminars, or 
workshops designed to update their teaching skills. 



Number of staff members 

Number participating in updating programs 



c. Teacher perception of supervision 

(1) Do you feel you have adequate time to discuss 
relevant matters with your supervisor? 

Yes No 

If no, cite an example of topic you would like 
to discuss. 

Five Topics Most Frequently Mentioned 



(2) List the areas in which you feel your supervisor 
has been most helpful. 

Five Areas Most Frequently Mentioned 
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(3) List the areas In which you feel you need the 
most aid In order to develop professionally. 



Five Areas Most Frequently Mentioned 



F. Surmary Sheet for Community Objectives 

1. Maintain contact with local schools, agencies, and private groups making 
a concerted attack upon the problems of school, family, and community 
that incorporate or reflect the objectives of the GJVS. 

a. List the local schools, agencies, and private groups making 
a concerted attack on the problems of school, family, and 
community. 

Groups Contact 



Yes 


No 


Yes 


No 


Yes 


No 


Yes 


No 


Yes 


No 


Yes 


No 


Yes 


No 


Yes 


No 


Yes 


Uo 


Yes 


No 



b. Where answer is "Yes” to item (a), describe the number and 
type of contacts made. 



Group 



Type of Contact- 

Phone. Personal Number of 

Letter. Other Contacts 
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List the agencies with whom you are actively cooperating or 
coordinating programs. 



Agencies 



Type and Purpose of Program 



2. Provide a technical library open to all residents of Greene County. 

a. Is the library operational? 

__ Yes _____ No 

If yes: 

(1) Number of volumes. 

(2) Range of texts; content areas. List them. 

(3) Number of local residents using library. 

(a) Number of residents with library card. 

(b) Number who use it as resource. 

(c) Number of employers and companies using 
library faci 1 ities. 

b. Comments or suggestions made by library users involving %«iys 
to improve service. 

(1) In a paragraph or less, please indicate what you 
like best about the library. 

Five Topics Most Frequently Mentioned Frequency 



(2) In a paragraph or less, please indicate what you 
like least about the library. 

Five Topics Host Frequently Mentioned Frequency 
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Indicate in a paragraph or less what the library 
could do to be of more use to you. 

Five Topics Most Frequently Mentioned Frequency 
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3. Provide meeting rooms for educational and civic organizations, 
a. List of organizations making use of GJVS meeting rooms. 

Number of 

Organizations Frequency Persons Attending 



b. Comments about use of room by the responsible member of the 
organization. 

(1) Were the facilities and arrangements adequate? 

Yes No 

if nC; explain. 

Five Topics Most Frequently Mentioned 



(2) List any suggestions that might make the GJVS 
^ facilities more useful to you. 

Five Topics Most Frequently Mentioned Frequency 
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4. Provide information about the 6JVS to school students, parents, and 
adults In need of vocational education, employers, and civic and social 
organizations. 

b. List of organizations to which 6JVS personnel made presentation. 

Approximate Number of 

Organizations People Attending Meeting 



c. 



List of personnel responsible for public relations and/or 
6JVS presentations. 

Mam® Number of Presentations 



a. List of groups and organizations for which presentations ex- 
plaining the objectives of the GJVS would be useful to the 
accomplishment of GJVS goals. 
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5. Provide a centralized vocational education facility that Is more ef- 
ficient at meeting county needs than the previous system of separate 
facilities for each school district. 

a. List the vocational education courses taught at each feeder 
school during the September 1966 academic year and their 
enrollment. 



Courses 



Beavercreek 



Enrol Iment 



Cedar Cliff 



a. (continued) 



Courses 



Enrol Iment 



Fa i rborn 



Greeneview 



Sugarcreek 



o 
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a. (continued) 



Courses 



Enrol Iment 



Xenia 



b. List the vocational education courses taught at the GJVS 
and the enrollment in each course. 

Courses Enrol Iment 



c. List the courses available at the GJVS that were not available 
at the feeder schools. Separate comparisons will be made be- 
tween the GJVS course offerings and each feeder school. 

Beavercreek Greenevlew 



Cedar Cliff 



Suqarcreek 



Fa I rborn 



Xenia 



d. List the courses or extra sections of courses provided in the 
feeder schools as of September 1967 which were not offered 
prior to the opening of the 6JVS. 

Beavercreek Greeneview 



Cedar Cliff 



Suqarcreek 



Fairborn 



Xenia 
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e. The number of students enrolled in courses, both in the feeder 
schools and the GJVS, which were not available to students 
prior to the opening of the GJVS in September 1967* 



f. Proportion of feeder school costs attributable to vocational 
education. 



Beavercreek 



Dollar Amount Attribute 
Total School able to All Vocational 
Expenditures Education Courses 



(1) Attendance Services 

(2) Health Services __________ 

(3) Transportation Services 

(4) Operation of Plant _____ — 

(5) Fixed Charges 

(6) Food Services _____ 

(7) Student Body Activities ______ _______ 

(8) Instructional Costs ^_____ 

(9) Maintenance of Plant _______ - 

(10) Capital Outlays -- 

Cedar CHff 

Dollar Amount Attribut" 
Total School able to All Vocational 
Expend i tures Education Courses 

(1) Attendance Services 

(2) Health Services 

(3) Transportation Services ____ 

(4) Operation of Plant 

(5) Fixed Charges — 

(6) Food Services - — 

(7) Student Body Activities 

(8) Instructional Costs 

(9) Maintenance of Plant - 

(10) Capital Outlays - — 
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f. (continued) 



Fa i rborn 



0 ) 

( 2 ) 

(3) 

( 4 ) 

( 5 ) 

( 6 ) 

(7) 

( 8 ) 

(9) 

( 10 ) 



Total School 
Expend i tures 



Attendance Services 
Heal th Services 
Transportation Services 
Operation of Plant 
Fixed Charges 
Food Services 
Stjdent Body Activities 
lr.'".tractior.a 1 Costs 
Maintenance of Plant 
Capital Outlays 



Greeneview 



0 ) 

( 2 ) 

(3) 

(^) 

(5) 

(6) 

(7) 

( 8 ) 

(9) 

( 10 ). 



Total School 
Expend i tures 

Attendance Services 

Health Services 

Transportation Services - 

Operation of Plant 

Fixed Charges 

Food Services - 

Student Body Activities - 

Instructional Costs 

Maintenance of Plant 

Capital Outlays - 




Dollar Amount Attribut- 
able to All Vocational 
Education Courses 



Dollar Amount Attribute 
able to All Vocational 
Education Courses 
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f. (continued) 



Suqarcreek 



Dollar Amount Attribut" 
Tota] School able to All Vocational 

Expend I tures Education Courses 



(1) Attendance Services 

(2) Health Services 

(3) Transportation Services 

(4) Operation of Plant 

(5) Fixed Charges 

(6) Food Services ____ 

(7) Student Body Activities 

(8) Instructional Costs 

(9) Maintenance of Plant _____ 

(10) Capital Outlays • 

Xenia 

Dollar Amount Attrihut" 
Total School able to All Vocatiorial 
Expend i tures Education Courses 

(1) Attendance Services ________ 

(2) Health Services 

(3) Transportation Services 

(4) Operation of Plant . . ■ 

(5) Fixed Charges 

(6) Food Services _______ 

(7) Student Body Activities 

(8) Instructional Costs 

(9) Maintenance of Plant 

(10) Capital Outlays _______ 



ERIC 
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g. GJVS Expenditures 

(1) Attendance Services 

(2) Health Services 

(3) Transportation Services 

(4) Operation of Plant 

(5) Fixed Charges 

(6) Food Services 

(7) Student Body Activities 

(8) Instructional Costs 

(9) Maintenance of Plant 

(10) Capital Outlays 



6. Create and maintain a favorable image of the GJVS and Its services. 



What are your opinions of the schooi in terms of the characteristics listed 
beiow? Give your answers by checking the appropriate space at the right, 
if you do not feel quaiified to voice an opinion or have no opinion, please 
check the "no opinion" space. 

i 

NO 

SCHOOL CHARACTER f ST iCS OPiNii 



1. 

2 . 

3. 

4. 

5 . 

6 . 

7. 

8 . 

9 . 

10. 

11. 

12. 

13. 

14. 



Adequacy of shop facilities"***""**’* ( ) 
Competence of vocational instructors ( ) 
Adequacy of student counsel 5 ng****** ( ) 

Efforts to prevent drop*outs******** ( ) 
Quality of course offerings*****—* ( ) 
Relationship with community********* ( ) 

Reputation In coiwnunlty-*-*********” ( ) 
Skill level of vocational graduates* ( ) 
Relationship with local employers*** ( ) 

Relationship with local labor groups ( ) 
Quality of vocational students****** ( ) 
Variety of course offerings********* ( ) 

Effort to place graduates*********** ( ) 
Work habits and attitudes of grads.* ( ) 



2 


3 


4 


5 


POOR FAIR 


6000 


EXCELLENT 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


{ ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( > 


( ) 


( ) 



EVALUATION PLAN 



ERIC 



EVALUATION PLAN 



The evaluation plan Is Intended to provide a description of a way In 
which the assessment Items can be used and analyzed. It specifies who 
should fill out the Item, the approximate time It should be administered, 
the Individual responsible for summarizing liie d»tc, as well as the action 
to be taken with this summary. In all cases, unless clearly specified In 
the plan, copies of the data summary should be provided to the director and 
superintendent of the 6JVS. When appropriate, additional copies of these 
data should also be sent to feeder school personnel. 

The plan will describe how to use each Item and will closely follow 
the format and arrangement of the Data Summary Sheets. In many Instances, 
the plan will refer back to the summary sheeis and elaborate on the inanner 
In which they should be utilized. It Is hoped that the Data Summary Sheets 
and the Evaluation Plan will enable the GJVS to carry on Its own evaluation 
with minimal assistance from outside specialists. 



PLAN FOR STUDENT OBJECTIVES 



Provide the opportunity for a vocational education to all Greene County 
high school students 16 years or older who meet the curricular prerequi 

s i tes . 

(1.1) All Items assessing this objective are the responsibility 

of the 6JVS counselor. Items should be completed by 1 June 
of each academic year. During the first year of operation, 
these itoriS should be completed by 1 October 1967* After 
reviewing the summary data, the director snd/«r superin- 
tendent will take appropriate action. 



Increase the number of curricular offerings and choices available to 
high school students In Greene County. 

(2.1) All Items assessing this objective are the responsibility 
of the GJVS counselor. Items should be completed by 1 
October of each academic year. After reviewing the summary 
data, the director and/or superintendent will take appro- 
priate action. 



Rediise the number of students of high school age who fail to complete 

high school. 

(3.1) All Items assessing this objective are the responsibility 
of the GJVS counselor. 

2) In Item a, the number of dropouts for each feeder school 
for years 1964, 1965, and 1966 should be averaged to pro- 
vide the average number of dropouts for each feeder school 
during the most recent periods prior to the opening of the 

GJVS. 

(3.3) In order to complete Item d, attempts should be made by 
the GJVS counselor and feeder school counselors to Inter- 
view by phone or In person those Individuals who drop out 
of school during the academic year. In addition, attempts 
should also be made to Interview feeder school students 
who dropped out during the September 1966 academic year. 

We are interested In determining why students say they 
leave school so that we can reduce this number by develop- 
ing programs that meet their needs. 

(3.4) All Items should be completed by 1 May of each academic 
year. During the first year of operation, the Items deal- 
ing with feeder school dropouts during the academic year 
be^nning September 1966 should be completed by 1 December 

1967. 



(3*5} Completed copies of the Data Summary Sheet covering objec- 
tive 3 should be provided to both the director and super- 
intendent of the GJVS. Copies should also be sent to the 
Superintendent of feeder schools and their guidance coun- 
selors. It may be reasonable to have a county-wide meeting 
once or twice a year to discuss the dropout problem and 
methods of reducing it. 

4w Place each student desiring a vocational education in a curriculum com- 
patible with his interests, aptitudes, and achievements as reflected 
by student course selections, measurement of student interests, teacher 
evaluation, counselor evaluation, test results, and parental consent. 

(4.1) Item a will be the responsibility of the GJVS counselor. It 
will be completed by I June of each academic year. However, 
the first report dealing with the beginning students will be 
made by • October 1967 . Copies of the completed Data Summary 
Sheet for objectives should be provided to both the director 
and superintendent of the GJVS. 

(4.2) Item b will be the responsibility of the GJVS counselor. It 
will be completed by I October of each year. It will involve 
contacting feeder school personnel as well as GJVS personnel 
to determine the number and type of parental complaints. The 
five most frequent types of complaints will be identified and 
provided to the director and superintendent of the GJVS. A 
meeting between the GJVS counselor, director, and superinten- 
dent will be held late in October to discuss ways of solving 
or reducing parental complaints. 

(4.3) Item £will be the responsibility of the GJVS counselor and 
will require him to critically review the student enrollment 
procedures and make recommendations to the GJVS director and 
superintendent. The evaluation of the June enrollment pro- 
cedures should be completed by I October of the following 
academic year. 

(4.4) Item ^should be completed by each GJVS instructor. Evalua- 
tion sheets should be provided to them by I December of each 
academic year. Items should be completed by 31 December. 

These sheets will then be sent to the GJVS counselor. He 
will summarize the data by indicating the total number of 
students that instructors feel were incorrectly placed and 
the five most frequent reasons they cite for believing this. 

The counselor should meet with each instructor making a com- 
plaint and discuss the problem in more detail. When neces- 
sary, the GJVS director and superintendent should also be 
contacted. 

(4.5) Item £ is the responsibility of the GJVS counselor. He 
should make note of the complaints registered by feeder 
school personnel concerning GJVS enrollment procedures and 
classify them by school. A list of the five most frequent 
complaints should be constrteted. This report should be 
completed by I October and will reflect the criticism as- 
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soclated with the enrollment taking place during the pre- 
ceding May. A meeting should be arranged with the GJVS 
counselor, director, and superintendent and will be held late 
in October to discuss ways of solving or reducing feeder 
school complaints. 

(4.6) Item f will be the responsibility of the GJVS superintendent. 

He will list any complaints raised by his school board re- 
garding GJVS enrollment procedures. These issues will be 
discussed at the meeting to be held late In October to dis- 
cuss enrollment problems. 

(4.7) Item a will be completed by employers and/or supervisors 

of GJVS graduates. These questionnaires will be mailed out 
one year after the students have graduated, Questionnaires 
should be mailed at a time which is administratively conve- 
nient for the GJVS staff. Forms should be returned to the 
GJVS counselor who will be responsible for computing mean 
scores for each Item for each vocational major as well as an 
overall GJVS mean score. 

(4.8) Item h will be completed by GJVS students and will only be 
adminTstered to students spending their first year at the 
GJVS. Item administration will take place In early May. 

Completed forms will be provided to the GJVS counselor who 
will be responsible for summarizing the data and listing the 
five most frequent reasons why students think they could not 
take the course they wanted. In addition, a list of the 
five courses most frequently mentioned when students were 
asked to identify the course they wanted to take that was not 
offered will be provided. This data wi 1 1 be reviewed by the 
director and' superintendent and will be given consideration 
when the school offers additional courses. 

5. Provide broad, highly relevant job training which reflects actual in- 
dustrial performance. The curriculum will incorporate the advice of 
both industry and labor. 

(5 1) Item a should be completed by the TSl supervisor and/or 
the dTrector of the GJVS. It should be filled out prior 
to 5 September of each academic year. When course out- 
lines are not approved, conferences between the instructor 
and his supervisor should take place as soon as possible 
to correct deficiencies. 

(5.2) Itemii should be completed by all advisory committee mem- 
bers and can be sent by mail to their homes. This Item 
should be mailed in early October. The GJVS counselor 
will have the responsibility for summarizing the data re- 
turned by them. Mean scores should be obtained for each 
course using an advisory committee. When mean scores are 
two or less, advisory members should be interviewed to 
determined why they feel the course Is only "fair," and 
what steps are necessary to improve the course. 
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(5*3) Item £ should be completed by each GJVS vocational instruc- 
tor. These records should be handed in by the end of each 
academic year, and presented to the GJVS director for review. 

(5.4) Item^ is the responsibility of the T6>l supervisor and 
should be completed by the end of each academic year. 

(5*5) Item e should be mailed to and completed by the GJVS grad- 
uates one year after graduation. The GJVS counselor will 
be responsible for summarizing the data returned by grad- 
uates. Frequency counts by each vocational major and 
overall GJVS scores can be used for summarization. A 
meeting should be conducted with the GJVS director and 
superintendent to discuss the implications of these results. 

(5*6) Item £ will be mailed to and completed by employers of 

GJVS graduates one year after their graduation. The GJVS 
counselor will be responsible for summarizing the data 
returned by employers. Mean scores by vocational major 
and overal GJVS means can be used for summarization. A 
meeting should be conducted with the GJVS director and 
superintendent to discuss the impi ications of these results. 



6. Provide each student desiring a Job with employable skills which result 
in a level of remuneration at least ineeting minimum vrage standards. 

(6.1) In order to assess this objective, GJVS vocational course 
instructors will call graduates of their courses three 
months after graduation to determine their starting salary 
or hourly wage. Course instructors will then place the 
data for all students from their class on a sheet and send 
it to the GJVS counselor. The counselor will be responsi- 
ble for computing the average starting salary or hourly 
wage for each vocational major and the overall GJVS average. 

The director and superintendent will review this data and 
take appropriate action. 

7. Place each student desiring a Job in an available position compatible 
with his interests, training, and achievement as rapidly as possible 
after graduation from the GJVS. 

(7.1) Item a will be mailed to and completed by GJVS graduates 
one year after graduation. The GJVS counselor will be 
responsible for summarizing the data returned by gradu- 
ates. Frequency counts by vocational major and overall 
GJVS counts can be used for summarization. A meeting 
with the di recto.' and superintendent should be held to 
discuss the implications of these results. 

(7.2) Item ^ will be completed by GJVS vocational course in- 
structors. This item should be completed at the same 
time the instructors call to determine the starting 
salary or hourly wage of their graduates. Course in- 
structors will then send the data for all their students 
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to the GJVS counselor for summarization. Frequency 
counts by vocational major and overall GJVS can be used 
for summarization. This data will then be provided to 
the director and superintendent for review. 

8. Provide students with attitudes and Infonnatlon useful In adjusting to 
the working %^r1d as citizens and Individuals seeking self-fulfillment. 

(8.1) Item £ Is to be mailed to and answered by the employers 
of GJVS graduates one year after graduation. The GJVS 
counselor will be responsible for summarizing the data 
returned by graduates. Mean scores by vocational major 
and overall GJVS means can be used for summarization. 

The completed data summaries should be provided to the 
director and superintendent for review. If any voca- 
tional major has a mean less than 3» attempts should be 
made to contact employers to Investigate the reasons 
for the low rating. 

(8.2) The remaining Items assessing this objective will be 
mailed to and completed by GJVS graduates one year 
after graduation. The GJVS counselor will be respon- 
sible for summarizing the data. Mean scores by voca- 
tional major and overall GJVS means can be used for 
summarization. The completed data summaries should 
be provided to the director and superintendent for 
review!' 

9. Provide an English program which emphasizes the practical applications 
of English to dally life and work. 

(9.1) Item a should be completed by the GJVS director and/or 
the superintendent by 5 September of each academic 
year. When the coursa Is rated as being less than 
relevant a meeting with the course Instructor should 

be held as soon as possible. During this meeting, dis- 
cussions should take place which Identify those aspects 
of the course that should be changed. Suggestions should 
also be made concerning methods of improving the course 
content and organization. 

(9.2) Item ^ should be completed by GJVS students at the end 
of each academic year. Forms should be provided In the 
English class to assess student reaction to the course. 

The course instructor will be responsible for summarizing 
the data. The data summarization will consist of class 
means on the rating item as well as lists of the five 
topics most frequently mentioned as being useful, the 
five topics most frequently mentioned as being least use- 
ful, and five topics most frequently suggested for use in 
future courses. The completed data summaries should be 
provided to the director and superintendent prior to the 
end of the academic year. Student evaluation of the pro- 
gram should be used In planning the course content and 
methods for the following year. 
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10. Provide a social studies program which stresses problem-solving tech- 
niques and deals with subject matter relevant to students, their fam- 
ilies, and their community. 

(10.1) Item a should be completed by the GJVS director and/or 
superintendent by 5 September of each academic year. 

When the course is rated as being less than relevant 

a meeting with the course instructor should be held as 
soon as possible. During this meeting, discussions 
should take place which identify those aspects of the 
course that should be changed. 

(10.2) Item ^ should be completed by the GJVS students at the 
end of each academic year. Forms should be provided 
in the social studies class to assess student reaction 
to the course. The course instructor will be respon- 
sible for summarizing the data. The data summarization 
will consist of class means on the rating item as well 
as lists of the five topics most frequently mentioned 
as being useful, the five topics most frequently men- 
tioned as being least useful, and the five topics most 
frequently suggested for use in future courses. The 
completed data summaries should be provided to the 
director and superintendent prior to the end of the 
academic year. Student evaluation of the program 
should be used in planning the course content and 
methods for the following year. 



11. Provide counseling for GJVS students in three major areas: occupational, 

academic, and personal. 

(11.1) Items a and c are to be completed by the GJVS counselor 
at the end of each academic year. The counselor should 
also identify the five problems most frequently men- 
tioned by the students he sees. A meeting should be held 
with the director and superintendent to discuss these 
major areas of student concern and what he done about 
them. 

(11.2) Items ^ and ^ are to be completed by GJVS course instruc- 
tors at the end of each academic year. This data will 
then be sent to the GJVS counselor who will be respon- 
sible for summarizing the data. He will make a list of 
the five most frequent types of problems instructors 
refer to him as well as mean ratings of improvement. 

During the data summarization, any ratings indicating 
that the student has become worse should be noted. A 
meeting between the counselor and instructor should take 
place to discuss the student in question. Summary data 
and a list of "problem students" should be provided to 
the GJVS director and superintendent for review. 

(11*3) Item ^ will be mailed to and completed by GJVS grad- 
uates one year after graduation. The data will be 



returned to the GJVS counselor who will compute overall 
GJVS item means. If item means are less than 2, inter- 
views i^ould be conducted to determine vfhy the ratings 
were low. Summary data should be provided to the 
director and superintendent. 

12. Cooperate with the feeder schools to provide those student services for 

which the heme schools will retain responsibility. 

(12.1) Items a, c, and 6 are to be completed by the GJVS 
counselor at the end of each academic year. The number 
of GJVS students participating in extracurricular ac- 
tivities at the feeder school will come from item £ to 
be explained below. Summary data will be provided to 
the director and superintendent at the end of each 
academic year. 

(12.2) Items e and f will be completed by GJVS students at the 
end of each academic year. Data forms sho'jid be pro- 
vided during some convenient class period— perhaps English. 

The data should then be sent to the GJVS counselor for 
summarization. The summary should indicate the number of 
students participating in extracurricular activities, the 
types of activities in which they engage, and the mean of 
their ratings of the opportunity for participation. If 
the mean is lower than a "satisfactory one," interviews 
should be conducted to determine the problems and plans 
made for corrective action. Summary data sheets will be 
provided to the GJVS director and superintendent. 

13. Provide a library of self- instructional materials for students enrolled 

in the various programs offered by the GJVS. 

(13*1) Items a to e will be completed by the individual as- 
signed*~responsibi 1 ity for the self- instructional 
library. Items should be completed at the end of 
each academic year. 

(13.2) Item f will be completed by GJVS course instructor 
at thie end of each academic year. The forms should 
then be sent to the GJVS counselor for summarization. 

This will include the mean rating of the usefulness 
of the facility by all GJVS instructors, a list of 
five things most frequently mentioned as being liked 
most, the five things most frequently mentioned as 
being liked least, and the five most frequent changes 
requested. 

(13.3) Item £ will be completed by GJVS students utilizing 
the self-instructional library and should be completed 
during their last visit to the facility during the 
academic year. The data forms should then be sent to 
the GJVS counselor for summarization. This will in- 
clude frequency counts for each alternative in the 
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rating scale as Mali as lists of the five things most 
frequently liked best, liked least, or changes requested. 

(13*4) The data summary sheets should be provided to the director, 
superintendent, and individual responsible for the self- 
instructional library. A meeting should be held with 
these three members as well as the GJVS counselor to dis- 
cuss improvements in the library program. 



14. Work with Joint apprenticeship committees on training needs, facilities, 
equipment, and experience needed to acquire credit toward apprentice- 
ship hours for courses requiring this type of accreditation. 

(14.1) All items assessing this behavior are the responsibility 
of the TS>I supervisor. They should be completed by 1 
June of each academic year. Data summaries should be 
presented to the director and superintendent for review - 
and discussion. 
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PLAN FOR FEEDER SCHOOL OBJECTIVES 



1. Assist in the development of junior high and feeder school programs and 
curricula designed to aid the student in exploring the Morld of vfork 
and developing a reaiistic understanding of his own ski i is and abiiities 
prior to seiecting an academic or vocationai high schooi pian of study. 

(1.1) Aii items assessing this objective are the responsibi i ity 
of the GJVS counseior. They are to be compieted by the 
end of each academic year. Copies of the data summary 
sheets shouid be provided to both the director and super^- 
intendent of the GJVS. Appropriate action wiii then be 
taken by them. 

2. Coordinate the piacement of aii students enroiied at the GJVS and 
assist any graduating members of feeder schools requesting aid. 

(2.1) Item a is the responsibility of the GJVS counseior 
and shouid be compieted by i December of each academic 
year. Any changes in procedures shouid be reported 

to the director and superintendent of the GJVS as weii 
as feeder schooi personnel . 

(2.2) Item b is to be completed by feeder school counselors. 

It is~suggested that the GJVS counseior call the feeder 
school personnel responsible for enrolling students in 
the GJVS early in December of each academic year. The 
GJVS counseior wi i i then note and correct any errors or 
misunderstandings or the part of feeder school personnel. 

(2.3) Items c, d, e, and f are to be compieted by the GJVS 
counseTor by 30 SepTember of each academic year and the 
data summaries provided to the director and superintendent 
of the GJVS. 

(2.'>) I tern £ wiii be completed by the GJVS counseior if the 

director and superintendent decide the results presented 
in e and f were not satisfactory. A meeting wiii be called 
with all vocational instructors, the superintendent, 
director, and counseior in attendance. This meeting 
shouid discuss possible causes of the piacement difficulty 
and attempt to develop solutions. The GJVS counseior wiii 
take notes on the proceedings and provide a summary to the 
director and superintendent. 

3. Provide information about the world of work and job opportunities to 
feeder schooi counselors. 

(3.1) Item a will be completed by the GJVS counseior at the 
end of each academic year, and a summary sheet provided 
to the director and superintendent. 
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4. Coordinate a uniform testing program. 

(4.1) Ail items assessing this objective are the responsibility 
of the GJVS counselor. Items a and ^ are to be completed 
by 1 Decenber of each academic^year.*" If the answers to 
either or both of these J terns Is "no" for any feeder 
school, the GJVS counselor 'should contact his superin- 
tendent. The GJVS superintendent will then contact the 
appropriate feeder school personnel and request correc- 
tive action. 

(4.2) Items c and id will be completed by the GJVS counselor at 
the end of each academic year. The data summary will 
then be provided to his director and superintendent. Any 
attempts to change feeder school testing programs will be 
initiated by the GJVS superintendent. 

5. Provide opportunities for professional growth and development to feeder 
school counselors. 

(5*1) Items a and are to be completed by the GJVS counselor 
at the end of each academic year. The summary data will 
be reviewed by the GJVS director and superintendent. 

(5*2) Item c will be completed by the feeder school counselors 
during Nay of each academic year. Items will be mailed 
to their home schools. This data will be returned to 
the GJVS counselor who will list the five activities most 
frequently mentioned. A meeting will then be conducted 
with the GJVS superintendent to determine the steps neces- 
sary to provide certain aspects of the training desired. 

6. Coordinate the development of a local employers handbook containing the 
names of firms, types of jobs available, and person to contact for em- 
ployment. 

(6.1) All items assessing this behavior are to be completed by 
the GJVS counselor at the end of each academic year. Com- 
pleted data summary sheets should be provided to the direc- 
tor and superintendent of the GJVS. 

(6.2) Item e results will be discussed by the counselor, director, 
and superintendent of the GJVS and appropriate action taken. 

?• Provide the curriculum, facilities, and staff to train all students 
16 years or older desiring a vocational education and meeting the cur- 
ricular prerequisites. 

(7«1) All items composing this objective will be completed by 
the GJVS counselor by 1 October of each academic year. 

This summary will reflect the enrollment records of the 
preceding June. A summary of this data will be provided 
the GJVS superintendent and director as well as each 
feeder school superintendent. 
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8. Provide record keeping and transfer functions adequate to meet the re- 
quirements of the feeder schools as well as the GJVS. 

(8.1) Item a will be completed by the GJVS superintendent at the 
end of each academic year. If the answer to this question 
Is "no," corrective action will be taken where appropriate. 

(8.2) Item b will be the responsibility of the GJVS counselor and 
will be completed at the end of each academic year. A sum- 
mary of this data will be provided to the director and 
superintendent of the GJVS and corrective action will be 
taken where necessary. 

(8.3) item c will be completed by all GJVS instructors and re- 
turned to the counselor for summarization. He will list 
the type of information most often desired and present this 
to the director and super in tender. t. The GJVS superintendent 
will initiate action to obtain records necessary for the 
GJVS staff to operate effectively. 

(8.4) Item d will be completed at the end of each academic year 
and the results presented to his director and superintendent. 

(8.5) Item e will he completed by the GJVS counselor by 15 Septem- 
ber oif each academic year. If the answer to this Item Is 
"no," the superintendent of she GJVS should be contacted 

and an assignment of responsibility made as soon as possible. 
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PUN FOR ADULT OBJECTIVES 



1. Provide the opportunity and facilities for adults, particularly those 
caught in the cycle of poverty, to learn new employable skills compat* 
ibie with their interests, aptitudes, and level of achievement as re- 
flected by adult course selection, test results, and counselor evalua- 
tion. 

(1.1) items a, b, c, and d will be completed by the GJVS coun- 
selor by 30 June of each academic year. In item 6 , the 
counselor will critically review the adult enrollment pro- 
cedures and make recommendations to the GJVS director and 
superintendent. Data summaries for each of these items will 
be provided to the director and superintendent for review. 

(1.2) Item e will be completed by each GJVS adult course In- 
structor two months after classes have begun. Evaluation 
sheets will be provided to the instructors by the GJVS 
counselor. The completed forms will be returned to him. 

He will summarize the data by indicating the total number 
of adults instructors feel were incorrectly placed and the 
five most frequent reasons they cite for believing this. 

The counselor should meet with each instructor making a com- 
plaint and discuss the problem in more detail. When neces- 
sary, the GJVS director and superintendent will be contacted. 

(1.3) Item £ will be completed by employers and/or supervisors of 
adu1t"lGJVS graduates. These questionnaires will be mailed 
out one year after graduation. Questionnaires will be 
mailed at a time which is administratively convenient for 
the GJVS staff. Forms will be returned to the GJVS coun- 
selor who will have responsibility for computing mean 
scores for each item for each vocational major as well as 
overall GJVS mean scores. 

(1.4) Item £ will be completed by adults at the end of their 
second month in class. The assessment forms will be pro- 
vided in class and completed there. The data forms will 
then be provided to the GJVS counselor who will be respon- 
sible for summarizing the data and listing the five most 
frequent reasons why adults think they could not take the 
they wanted, in addition, a list of the five courses most 
frequently mentioned when adults %^re asked to identify 
the course they wanted to take that was not offered will 
be provided. This data will be reviewed by the director 
and superintendent and will be given consideration when 
the school offers additional courses. 

2. Provide broad, highly relevant Job trainign which reflects actual in- 
dustrial performance of occupational tasks and duties. The curriculum 
will reflect advice from both industry and labor. 

(2.1) Item a should be completed by the T&l supervisor and/or 
the dTrector of the GJVS. It should be completed prior 
to the beginning of the adult course. When course out- 
lines are not approved, conferences between the instructor 
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and his supervisor should take place as soon as possible 
to correct deficiencies. 

(2.2) Item b should be completed by all advisory committee mem- 
bers and can be sent by mail to their homes. These items 
should be mailed while the course is still in session. 

The GJVS counselor will have the responsibility for sum- 
marizing the data returned by then. Mean sco>*es should 
be obtained for each course using an advisory committee. 

When mean scores are two or less, advisory members should 
be interviewed to determine why they feel the course is 
only "fair" and what steps are necessary to improve the 
course. 

(2.3) Item c should be completed by each GJVS adult vocational 
instructor. These records should be presented to the 
dinxtor of the GJVS for review at the end of each course. 

(2.4) Item d Is the responsibility of the TGI supervisor and 
shoul? be completed at the end of each academic year. 

(2.5) Item e should be mailed to and completed by GJVS adult 
graduates one year after graduation. The GJVS counselor 
will be responsible for summarizing the data returned by 
graduates. Frequency counts by each vocational major and 
overall GJVS counts can be used for summarization. A 
meeting should be conducted with the GJVS director and 
superintendent to discuss the Implications of these results. 

(2.6) Item f will be mailed to and completed by employers of 
GJVS adult graduates one year after graduation^ The GJVS 
counselor will be responsible for summarizing the data 
returned by employers. Mean scores by vocational major 
and overall GJVS means can be used for summarization. A 
meeting should be conducted with the GJVS director and 
superintendent to discuss the implications of these results. 



3. Place each adult desiring aid in finding a job in an occupation compat- 
ible with his interests, training, and achievement as rapidly as possible 
after completion of course work. This job should provide a level of 
remuneration at least equal to minimum vrage levels. 

(3.1) Itemi £ will be mailed to and completed by adult GJVS 
graduates one year after graduation. The GJVS counselor 
will be responsible for summarizing the data returned by 
graduates. Frequency counts by vocational major and 
overall GJVS counts can be used for summarization. A 
meeting with the director and superintendent should be 
held to discui>s the implications of these results. 

(3.2) Items ^ and c will be completed by GJVS adult vocational 
instructor two months after completion of course. In- 
structors will call graduates to determine the starting 
salary or hourly wage of their graduates as well as the 
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type of Job they accepted. Course Instructors will then 
place the data for all students in their class on a sheet 
of prper and send it to the GJVS counselor for summariza- 
tion. The counselor will be responsible for computing 
the average starting salary or hourly wage for each voca- 
tional major as well as an overall GJVS adult average. 

In addition, frequency counts by vocational major and 
overall GJVS will be used for summarizing instructor 
ratings of the relatedness of graduates' jobs to their 
training and achievement. 



4. Provide the opportunity for adults to learn the skills necessary for 

upgrading and promotion. 

(4.1) Item a will be completed by the GJVS counselor at the 
end of each academic year. 

(4.2) Item ^ will be completed by the TS>I supervisor and/or 
the director of the GJVS. It should be completed prior 
to the beginning of the adult course. When course out- 
lines are not approved, conferences between the instruc- 
tor and his supervisor should take place as soon as pos- 
sible to correct deficiencies. 

(4.3) Item c should be completed by each GJVS adult vocational 
instructor. These records should be presented to the 
director of the GJVS for review at the end of each course. 

(4.4) Item d is ^he responsibility of the T&l supervisor and 
should be completed at the end of each academic year. 

(4.5) Item e should be completed by all advisory committee 
members and can be sent by mail to their homes. These 
items should be mailed while the course is still in 
session. The GJVS counselor will have the responsibility 
for sumriarizing the data returned by them. Mean scores 
should be obtained for each course using an advisory com- 
mittee. When mean scores are two or less, advisory mem- 
bers should be interviewed to determine why they feel the 
course iis only "fair" and \diat steps are necessary to 
improve the course. 

(4.6) Item f will be completed by GJVS adult vocational in- 
structors six months after completion of the course by 
adults. Instructors will cril graduates to determine 
if they have had a salary increase and/or promotion 
since completing their course at the GJVS. Instructors 
will then place the data for all students on a sheet of 
paper and send it to the GJVS counselor for summarization. 
Frequency counts and mean increases will be computed by 
vocational major as well as overall GJVS upgrading courses. 

A summary of these results will be presented to the direc- 
tor and superintendent of the GJVS for comment and review. 
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(4.7) Item £ will be completed by the employers of the adult 
upgrading program graduates. Tha questionnaire wl1 1 be 
mailed one month after the above phone calls have been 
completed. The data will be returned to the 6JVS coun- 
selor for summarization. He wiii be responsible for 
determining frequency counts by vocational major and 
overall upgrading programs. 



5. Provide the opportunity for aduits to iearn the ski i is usefui in various 
leisure time activities. 

(5.1) Item a wiii be compieted by the GJVS counseior at the 
end o7 each academic year and the summary provided to 
the director and superintendent for review. 

(5.2) Items ^ and £wiii be compieted by aduits compieting 
ieisure time courses at the GJVS. (Questionnaires wiii 
be ma lied to their homes one year after compieting the 
course. The results will be provided to the GJVS coun- 
selor for summarization. Item means will be computed. 

In addition, the five most frequent courses mentioned as 
being the ones adults would like to see taught will be 
provided. The information gathered here will be used 
when further decisions need to be made concerning what 
courses are to be taught in the future. 



6. Provide a library of self-instructional materials for adults enrolled 

in the various vocational programs offered by the GJVS. 

(6.1) Items a to e will be completed by the individual assigned 
responTibi l7ty for the self-instructional library. Items 
should be completed at the end of each academic year. 

(6.2) Item f will be completed by the GJVS adult course instruc- 
tors at the end of each academic year. The forms should 
then be sent to the GJVS counselor for summarization. 

This will include the rating of the usefulness of the 
facility by all adult ii.itructors, a list of the five 
things most frequently mentioned as being liked most, the 
five things most frequently mentioned as being liked least 
and the five most frequent changes requested. 

(6.3) Item £ will be carjpleted by the GJVS adult students uti- 
lizing the self- instructional librory and should be com- 
pleted during their last visit to the facility during 
the academic year. The data forms should be sent to the 
GJVj counselor for summarization. This will include fre- 
quency counts for each alternative in the rating scale as 
well as lists of the five things most frequently liked 
best, liked least, or changes requested. 
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(6.4) The data sumnary sheets should be provided to the director, 
superintendent, and individual responsible for the self- 
instructional library. A meeting will be held with these 
three members as well as the GJVS counselor to discuss 
improvements in the library program. 



7« Work with Joint apprenticeship committees on training needs, facilities, 
equipment, and experience needed to acquire credit toward apprentice- 
ship hours for courses requiring this type of accreditation. 

(7.1) All items assessing this behavior are the responsibility 
of the TS>I supervisor. They should be completed by 1 
June of each academic year. Data summaries should be 
presented to the director and superintendent for review 
and discussion. 
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PLAN FOR EMPLOYER OBJECTIVES 



1. Be responsive to the employment needs of local industry and provide 
them with appropriately trained personnel. 

(1.1) Items a, b, and c are to be completed by the GJVS 
counselor at the end of each academic year. If the 
answer to ^ Is "no," steps should be taken to develop 
a routing procedure wh<ch provides employment infor- 
mation to the relevant GJVS personnel. The data sum- 
mary will then be provided to the director and super- 
intendent for review and comments. 

(1.2) Item d will be mailed to and completed by the employers 
of GJVS graduates, both students and adults, one year 
after their graduation. The GJVS counselor will be re- 
sponsible for summarizing the data returned by employers. 

Mean scores by vocational major, type of program, and 
overall GJVS means can be used for summarization. A 
meeting should be conducted with the GJVS director and 
superintendent to discuss the implications of these 
results. 

2. Provide an employment service with a "known quality product" to local 
employers. 

(2.1) Items a, b, and c will be the responsibility of the 
GJVS counselor and should be completed by the end of 
each academic year. A summary of this data should be 
provided to the director and superintendent for review 
and comment. A meeting including the TGI supervisor, 
counselor, director, and superintendent should be held 
at the end of each academic year to plan school -employer 
interaction for the coming year. 



3. Provide facilities for employers to retrain and/or update their 
employees. 

(3.1) /II items assessing this behavior are the responsibility 
of the GJVS counselor and are to be completed at the end 
of each academic year. The data summary will then be 
provided to the director and superintendent for review 
and comment. A meeting including the TGI supervisor, 
counselor, and superintendent should be held at the end 
of each academic year to formulate GJVS plans for the 
coming year. 
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PLAN FOR GJVS STAFF OBJECTIVES 



1. Provide a working context attractive to superior teachers and adminis- 
trators. 

(1.1) Items a and b will be completed by all GJVS professional 
personnel at the end of each academic year. Data forms 
will be sent to the GJVS director for summarization. He 
will identify the five topics most frequently mentioned 
as detracting from staff Job performance as well as the 
five points most frequently mentioned as being capable 
of improving Job performance. A meeting will then be 
held between the director and superintendent to discuss 
the implications of these results. 

2. Provide a continuing program of staff self -development and improvement. 

(2.1) Items a and b are to be completed at the end of each 
academic year by the GJVS director. The data summary 
should be reviewed by the superintendent and appropriate 
action taken. 

(2.2) Item c is to be completed by all GJVS instructors at the 
end oi? each academic year and the data sent to the direc- 
tor for summarization. This will include a list of the 
five topics most frequently mentioned by instructors as 
being topics they would like to discuss with their super- 
visor; the areas in which they feel their supervisor has 
been most helpful; and the areas in which they feel they 
need the most aid in order to develop professionally. 

Summary d ta will be provided to the GJVS superintendent. 

The director and superintendent will discuss the impli- 
cations of these data and plan appropriate action. 
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PLAN FOR COMMUNITY OBJECTIVES 



1. Maintain contact with schools, agencies, and private groups making a 
concerted attack on the problems of school, family, and community that 
incorporate or reflect the objectives of the GJVS. 

(1.1) All items assessing this objective are the responsibility 
of the GJVS counselor and are to be completed at the end 
of each academic year. A summary of this data will be 
provided to the director and superintendent for review. 

A meeting will be held at the end of each academic year 
to discuss plans for the coming year. 

2. Provide a technical library open to all residents of Greene County. 

(2.1) Item a will be completed at the end of each academic 
year by the staff member assigned responsibility for 
the operation of the technical library. A summary of 
this data will be provided to the director and super- 
intendent of the GJVS for review and comment. 

(2.2) Item b will be completed by users of the technical 
library. By I May of each academic year, foms for 
user comments should be available somewhere in the 
library where they are likely to be seen and completed. 

Items should be provided to the librarian who will re- 
turn them to the GJVS counselor for summarization. 

The summary will indicate the five things users liked 
best about the library, the five things liked least, 
and the five things most often mentioned that would 
improve library services. These data will be reviewed 
by the director and superintendent. A meeting at the 
end of each academic year including the director, 
superintendent, and individual in charge of the library 
will be »is1d to discuss these results and possible 
changes in the operations of the library. 



3. Provide meeting rooms for educational and civic organizations. 

(3.1) Item a will be completed at the end of each academic 
year by the GJVS counselor and a summary provided 
the ii rector and superintendent. 

(3.2) Item ^ will be completed by the users of these meeting 
rooms~"severa 1 days after the room has been utilized. 
The GJVS counselor will be responsible for seein^j that 
the user making arrangements for the room is contacted 
by phone and comments on the service and facilities. 

If these comments r«^"ire immediate action, the 
counselor will inform the GJVS director of the problem 



and appropriate action will be taken. The data from 
these phone assessments will be summarized at the end 
of each academic year by the GJVS counselor. The sum- 
mary will include a list of the five most frequently 
made suggestions for improving this service. This data 
will be provided to the director and superintendent of 
the GJVS and appropriate action taken. 

4. Provide information about the GJVS to school students, parents, adults 
in need of vocational education, employers, and civic and social organ- 
izations. 

(4.1) The item assessing this behavior will be completed by 
the GJVS counselor at the end of each academic year and 
the results provided to the director and superintendent 
of the GJVS. They will review the data and take appro- 
priate action. 

5* Provide a centralized county vocational facility that is more efficient 
at meeting county needs than the previous system of separate facilities 
for each school district. 

(5.1) Items a, b, and c will be the esponsibil i ty of the 
GJVS counselor and will be completed by 1 October 1967. 

This data will form a base line for purposes of compar- 
ison. It will allow for a comparison of GJVS vocational 
course offerings to those available at the feeder schools 
during the academic year immediately preceding the open- 
ing of the GJVS. Summary data will be provided to the 
GJVS director and superintendent. 

(5.2) Items i and e will be completed by the GJVS counselor 
by 1 Jtjne of"* each academic year. Summary data will be 
provided to the director and superintendent of the GJVS. 

(5.3) Item f will be completed by the GJVS superintendent and 
the superintendent of eauh feeder school at the end of 
each academic year. The data will then be sent to the 
GJVS superintendent for summarization. 

6. Create and maintain a favorable; image of the GJVS and its services. 

(6.1) This item will be maiUJ to members of civic and community 
groups, employers, parrnts of GJVS students, feeder school 
personnel at the end the second year of GJVS operation. 
Thereafter this assessment will be conducted once during 
each academic year. These data will then be provided to 
the GJVS counselor for summarization. Means will be com- 
puted for each item. If an item has a mean lower than 3 
("fair")* interviews should be conducted to determine the 
cause and appropriate action taken. Data summary sheets 
should be provided to the GJVS director and superintendent 
for review. When mean ratings below 3 occur, the director 
and superintendent will be responsible for initiating ap- 
propriate action. 



o 
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EVALUATION I TENS 









ERIC 




EVALUATION ITEMS 



This section contains the items to be used in evaluating the attainment of 
the objectives specified by the 6JVS. Items wiii be grouped by type of respon* 
dent. For example, all it^s to be completed by GJVS graduates will be found 
in the same section. In addition, the objective(s) each item is assessing will 
appear along the left margin. 

This code, ex. (A6), refers back to the objectives found on pages 3*5. 

Ail student objectives are coded A, feeder school objectives B, adult objectives 
C, employer objectives D, GJVS staff objectives E, and community objectives F. 
The arable numerals refer to the number of the objective under each of the six 
main objective headings. 
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TO BE COMf^LETED BY 6JVS STUDENTS: 

I 

(A4,C1) a. Student Evaluation of Placement. 

(1) Did the GJVS offer the vocational course you really wanted 
to take? 

I I YES« if yes, did you get to take it? 

( 1 . 1 ) 

( 1 . 2 ) 

because 



Yes, I took the course 1 wanted. 

No, I could not take the course I wanted 



List of Five Most Frequent Reasons Provided in 1.2 



I I NO. If no, what course did you want to take that was not 
offered? 

List of Five Most Frequently Mentioned Courses 
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(A9) a. Ratings by Students of Course Relevance to their Needs 

(1) Check the statement which best expresses your feeling 
about the usefulness of this course to your daily ilfe 
and future working iife. 

( 1 . 1 ) 

( 1 . 2 ) 

(1.3) 

( 1 .^) 

(2) List the topics covered in class which you think wiii 
be most usefui to you in your daily iife. 



Useless 

Somewhat usefui 

Usefui 

Very usefui 



(3) the topics covered in ciass which you think v;i i I 

be ieast usefui to you in your daiiy iife. 



(4) List the topics not covered in ciass that you wouid 
iike to see inciuded in future courses. 



136 




(AIO) d. Ratings by students of relevance of course to their per- 
ceived needs. 

(1) Check the statement which best expresses your 
feeling about the usefulness of the course for 
understanding and dealing with problems faced 
by you, your family, and community. 

Useless 

Somewhat useful 
Useful 
Very useful 

(2) List the topics covered in class which you 
think'will be most helpful to you. 



( 1 . 1 ) 

( 1 . 2 ) 

(1.3) 

( 1 . 1 *) 



(3) List the topics covered in class which you think 
v/ill be least useful to you. 



(4) List the topics not covered in class that you 
would like to see included ii!> future courses. 
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(A12) a. Student participation In any extracurricular activities at ^ 

feeder school. 

mm 

(1) Do you participate in any .extracurricular activities • 

at your home school? 

• m 

NO' YES. If yes, please list the 

activities in which you par- 
ticipate. 

t 



(A13>C6) a. Student ratings of the usefuinass of the facility 

to them. 

(i) Check the number that best expresses your 

feeling about the sei f- instruct ionai library. 



.1) 


It 


was useless to me. 


.2) 


It 


helped very i i ttle. 


.3) 


It 


was he i pfu i . 


.4) 


It 


was very helpful. 
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I 



(A13»C6) a* (continued) 



(2) indicate in a paragraph or less what you 
liked best about the sel f- i nst ruct iona 1 
I i brary . 



i 



(3) Indicate in a paragraph or less what you 
liked least about the sel f- 1 nst ruct iona 1 
library. 

Five Dislikes Most Frequently Mentioned 



(4) indicate in a paragraph the single change 
you feel would most improve the usefulness 
of the sel f- instruct ional library for you. 

Five Changes Most Frequently Mentioned 
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TO BE COMPLETED BT GJVS GRADUATES 



training 

which you wore froincd in high school? 

_jl liidicofe how woll your vocotionol course prcporod you foir you^ first full*time job* 

QJ 1, Ejiceptionolly woll-proporo'd; troining covered all essentials required by first job 
Cl 2. Well-prrpored on tha whole; but there wore some important gops in troining* 

L..1 3* Poorly prepored; much thot I needed to know wos not covered in vocotionol course 

Mork reosen below. 



(A5.C2) a. Graduate evaluation of relevance of 



0 ) 



Wos your first full-timo job in the trodo or fiold for 



C ! I. No job ovoiioblo 

CD 7. Learned now |ob 
03. Loomed new job 



in Oreo of troining 
by continuing school 
ill milttory service 



4 , Oocidcid I liked 
L..1 5* Not occeptod oi 
C/J 6* Other (specify) 



other work bettor 
oppror^tice in trodc 




How did Inc: (1) tools ond equipment^ (2) work methods, ond (3) work motcriols used on your fivs t fu)l*timc job 
comporc with those used In your vocotionol shop courses? If o sub-item is not opplicobto, mork the box^sX to 
Iho right* Otherwise, mork your onswer* 



TOOLS & EOUIPMENT □ NA 




WORK METHODS Q NA 




WORK MATERIALS C NA 


LZ) 1. Idanticol or olmost so 




Cn I* Identic of or olmost so 




cm 1, tdentical or oiriost so 


r..D 2. Little reol difference 




r. 1 2. Little leol difference 




Zn 2* Little reel difference 


i JJ 3* Very much different ^ 




I..1 3. Very much different ^ 




cm3. Very much different 



If you morkod 3 cbovo (Very much difi'ercr.t), did it toke long to leorn who! was new? 



.cm 1* Only obout o few weeks 


cm 1, Only obout o few weeks 


* 1 1* Only obouf a few weeks 


CJ 2. Less thon three months 


cm 2* Less thon throe months 


cm 2. Less thon throe months 


C.J 3* Ab*>ut threo*six months 


cm3. About throo-six months 


cm3. About thrce*Si« months 


cm 4 . Aboui six months-o yeor 


cm 4 , About six months-o yeor 


cm 4 . About six monrhs*o yeor 


cm 3. More thon e yeor 


cm 5* More thon • yeor 


cm 5* More then e yeor 
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(AS,C2) a. (continued) 

(3) 





iFof ench of tlir skill orrns lislud hclow, onswrr 


f Hovr important is 
this skill for 
your prnsont job? 


2 How much of this 
skill was learned 
in high school? 


3 Whera did you lesrn 
the most iihout this 
skill? 


4 ” * 

Do /r#t» feet Ir.e 




tf»c foul questions at the right. ^ 

Indicote your onswcrs by mnrkiiig oppropnofe 
hoses. ^ 


1 

"5 • 

“ o 

0 z 
» SL 

01 


2 

€ 

•• o 

•Sb - 
cn o 

:z A 

m j 


3 

jj* 

i g 
4! ^ 

e e. 
c E 
o •- 
U 


4 

*0 S 

.V c 
Z 2 

s: 

oi 


1 

OI 

M c 
1-2 
<r! 


2 

•» 

9 X 
ro u 

pi 

in 


3 

c c 
0* 9 

-4 


4 

e 

o ^ 

s< 

< 


1 

- E 

O 0 

o ^ 
-C ? 


2 

— e 
0 J 

o £ 
•Zu 

i/l 1. 

Z X 
in 


3 

e 

Y £ 

•• o 

i o 

aCL 

< 

L— 


4 

I. 

jj 

"5 

OiX 
U 0 

u ^ 
c 
O 


s 

c# 

0 

X 

3 

e 

n 


nerd for it ore 
Instruction or 
lro> Mng in tLis 

oreo^ 

(Murk either 
Yes or Ho) 


1 


MANUAL JOB SKILLS. Refers fo skill of 
using or operotmg tools, equipniont, mofmiols, 
mochines, etc.« tn your work. 


n 


a 


CJ 


CJ 


Cl 


CJ 


CD 


CJ 


CD 


Cl 


Cl 


Cl 


Cd 


i . . J 1 • '^* » 
C 1 J. No 


- j 


JOB PRACTICAL knowledge. Refers fo procficol 
everydoy knowledge of work processes, methods, 
procedurcA. etc. 


a 


o 


o 


Cl 


Cl 


CJ 


Cl 


Cl 


Cl 


Cl 


CJ 


fd 


(d 


i-li 1* Yos 
r.i.i 2* No 


"T 


“'^B'tHEOKETICAL KNOWLEOGErRefiTr 
knowledge cf bo'ic piinciples ond concepts 
underlying fSt, p'ucticol frode work. 


rn 


CD 


a 


CD 


CD 


o 


CJ 


C) 


Cl 


Cl 


Cl 


• • T 

L- J 


:*d 


LI 1. Y#» 

fd2. No 




"mATMEMATICAL skills. Kriori to obilify to uso 

.fithmelic o> higlier mollieniofici to lolve wo>k 
problems. 


o 


Cl 


Cl 


CJ 


CD 


CJ 


CJ 


CJ 


Cl 


fd 


CJ 


fd 


::i 


C: 1. Y*i 
CJ2. No 


s COMMUNICATION SKILLS. Rcfari fo ikill of 
ipcokinQ. w^riling^ ^ro(lingf ^kolching* ofCif to 
communicolo ifieoi* 


— 

CD 


fO 


a 


CD 


Cl 


CD 


CJ 


CJ 


CJ 


CJ 


CD 


Cl 


M 


' -D 1. Yei 
... 2. No 


6 


READING AND iNTERPRETIVE’SklillS. RofoT* 
to skill of reodmg printed mofier, blueprints, 
tohles, diogroms, etc* 


n 


[3 


□ 


CJ 


Cl 


CD 


CJ 


Cl 


Cl 


Ld 


Cl 


CJ 


:i 


’ 1. Yes 

• ..j 2. No 


7 CLERICAL SKILLS. Relcr% fo akill of koopinQ 
rocordi. n«okmg ouf roporfi, and other types of 
routine paper wotk. 


nj 


[:j 


Cl 


CJ 


Cl 


■Cl 


CJ 


Cl 


CJ 


CD 


[.1 


CD 


:i 


: J 1* Yes 
, * 1 2. No 


1 


personal RELATIONS SKILLS. Rofor* to tkili 

oi deoling with people, such os custoiners, co* 
workers, other trades, etc* 


D 


f-i 


ii) 


a 


rd 


Cl 


CJ 


Cl 


fd 


Cl 


rd 


Cl 


(d 


. 1 . Y • 1 

.12. No 


9 SUPERVISORY SklLLST Re'firs to skiH of iipor' 

vising others, o^g** instructing, directing, 
evoliioting, plonning^ orgoniting, etc- 


ri 


r:i 


. CJ 


Cl 


tci 


CD 


rd 


r.d 


Cl 


CD 


11 


r- t 
( ..1 




:/ 1. Yes 

r i. No 


10 


OTHER SKILLS* Add whof you feel applies 
to yOur |ob nnd is nc>t covered by the obove* 


r_i 


a 


Cl 


Cl 


rd 


□ 


a 


Cl 


Cl 


fd 


' 1 


r “ 1 




til. Yes 






1 . I 




. 2. No 
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(m 7) a> GJVS Graduate Evaluation 

(1) How long after leaving high school did it take you to 

get your first full-time job? months 

(2) How did you get your first full-time job after leaving 
high school? Hark all that apply. 



(2ol) 

( 2 . 2 ) 

(2.3) 



By answering a want ad. (2.4) Help of school teacher. 

Private employment agency. (2. 5) Help of school director. 

State employment agency. (2.6) Help of friend or relative. 



(2.7) If other than above, please explain. 



(3) Was your first full-time job in the trade or field for 
which you were trained In high school? 

YES. If yes, indicate how well your vocational course 
prepared you for your first full-time job. 

(3. 1) PnExceptiona1 ly well prepared; training covered 
L^all essentials required by first job. 

(3.2) 1 iWell prepared on the whole; however there were 
L-isome important gaps in training. 

(3.3) f~~|P<3<’i'1y prepared; much that I needed to know 
I— Jwas not covered in vocational course. 

^]n 0. If no, mark reason below. 

(3.4) 1 I no job available in area of training. 

Learned new job by continuing school. 

Learned new job in military service. 

Decided I liked other work better. 

Not accepted as apprentice in trade. 

Other (Please specify): 



(3.5) L 

(3.6) □ 

(3.7) _ 

(3.8) 

(3.9) r~ 




* A 



(4) Hew interested y.crc you In your first full-time job.-* 
Check the one thot best applies. 



(4.1) 

(4.2) 

(4.3) 



Not interested at all, but 1 needed a job. 
Some interest. 

Good deal of interest. 
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(A8) a. Graduate evaluation of 6JVS preparation for the fol lowing aspects of 
work. 

(1) Please check the box indicating how much of the skills below was 
learned at the GJVS. 





Almost 


Some, but 


Large 


Almost 




Nothinq 


Not Much 


Amount 


All 


(a) Communication Skills. 


1 


2 


3 


4 


Refers to skill at 
speaking, writing, 
sketching, etc., to 
communicate ideas. 


□ 


□ 


□ 


□ 


(b) Personal Relations 


1 


2 


3 


4 


Skills. Refers to 
skills dealing with 
people such as cus- 
tomers, co-workers, 
tradesmen, etc. 


□ 


□ 


□ 


□ 


(c) Attitude Toward Work. 


1 


2 


3 


4 


Refers to such be- 
havior as absentee- 
ism, rule violation, 
concern for quality 
«x>rk, cooperation, 
etc. 


□ 


□ 


□ 


□ 
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(A8) b. Graduate Post-High School Education 



Picosc mork oil kinds of educotion obtoincd since Icoving high school^ ond provide the informotion requested obout eoch. Put on oste risk 

(*) behind those you ore presently ottending. If you hovo not hod ony odditionol educotion since high school^ mork here — □ 

Estimote your overoge hours per week over the totol period ottended. ■ ■ " X 



Mork 

Here 


Type of Educotion 


Mojor Subject 
•r Ce^irse(s) 


Dotes Attended 
(Give Month & Yccr) 


Leove 

Blonk 


Avg. Hrs. Per 
Wtc. in School 


Leove 

BIcnk 


CJ 0 


Two*yeor or |unior college 




Fr: 


To: 








r; I 


Four*ycnr college/univrrsity 




Fr: 


To: 








"1 7 


Post'CoMege groduote school 




Fr: 


To: 








'■ 1 3 


Private trode/technicol school 




Fr: 


To: 








: : ! 4 


Public trode /fechnicol school 




Fr: 


1 

1 * ' 
i 

■'I 




"•** “ ■ — - — ^ 




‘ ; 5 


BvsinesS'Commerciot school 




Fr: 


To: 








i i 6 


Adult confinuotion school 




Fr: 


To: 








i::. 7 


Militory speciolist school 




Fr: 


To: - 








. : 8 


Corvipoiiy course or school 


• 


Fr; 


To: 








! 9 


Correspondence courses 


• 


Fr: 


To: 








■; : ! 10 


Other (specify) 




Fr: 


Ti: 









(A8) c. Graduate Topics of Social Discussion 



How frequently do you talk obout the following topics when you got togothor sociolly with others? 



!• Your work 

2. Religion 

3* Poliiics 

4. Business conditions 

5* World offoirs ■ 

6* Notional offoirs 

7« Stoto offoirs 

8* Community problems 

9« Your hobbies 

10. Sports ond othletics 

11« Music« ott« literature^ etc* 

12. Government motters 

13. Lebof union motters . - 

14. Your fornily 

IS* Other (specify) 



ALMOST 

NEVER 

1 

t:n 

a 

n 

f.n 

ri 


INFREQUENTLY 

2 

r:i 

C 1 

• c;i 

m 

. . . r*i 


FREQUENTLY 

3 

n 

C) 

i “1 

C] 


ALMOST 

ALWAYS 

4 

□ 



fd 

Cl 


CTJ 


LD 




ci 




Cl 


rj 


o 


Cl 


Cl 


o 


a 


.. _ 


Cl 


rn 


n 1 


rH 







L n 





rn 


cri 


CJ 


CI 


n 


n 


Cl 


o 


[U 


n 


□ 


t — 1 




□ 


Cl 


rn 


1 


a 


□ 





□. 



(1) How important was the GJVS in developing interest 
in these topics? 



(1 

(1 

(1 



1) 

2 ) 

3) 



No importance. 

Some, but not much. 

Great deal of importance. 







i 

V 



* 








m 



d 



Graduate Types of Leisure Time Activities 



How frequcntfy do 



you cngogo in tho following typos of lolsuro*timo octlvltlos? 



1. Rooding newspopert 

2m En])oging in croft hobbies (yiodel building, jewelry moking« etc.) 

3. Reading professionol or irode books ond periodicols 

4. Attending othletic events os o spertotor 

S« Attending ploys^ concerts* bollets* etc 

6m Wetching television progroms 

7m GofJening (roising flowers* fruit trees* vogetobles* etc*) 

t* Reeding generel megexines (LIFE* LOOK* READERS* DIGEST* etc*) 
f* Working ot home shop octivities (woodworking* metolwerking* etc*) •• 

10* Attending educotienol courses for self*imprevoment 

11* Engoging in teem sports (seftbell* leetbell* etc.) 

12* Engoging in performing erts (ectinfy* singing* instruments* etc*) 

13* Visiting or entertoir^ing friends 

14* Reeding non-fiction books (biegrophy* history* trevel* etc*) 

15* Collecting stomps* coins* recks,, or other items 

16* Attending educotienol lectures and discussion groups 

17* Engoging in individuel sports (swimming* hunting* fishing* etc.) 

IS* Listening to music et home for pleesure 

19* Going to the movies 

20* Other (pleose write in) 



ALMOST 

NEVER 


INFREQUENTLY 


FREQUENTLY 


ALMOST 

DAILY 


1 


2 


3 


4 


□ 


n 


d 


d 


D 


a 


d 


d 


□ 


□ 


d 


d 


□ 


□ 


d 


d 


□ - 


□ 


d 


d 


□ 


□ 


d 


d 


a 


□ 


d 


d 


□ 


n 


d... 


d 


n 


□ 


d 


d 


□ 


□ 


d 


d 


□ 


□ 


d 


d 


□ 


□ 




d 


c 


□ 


d 


d 


d 


□ 


d 


d 




□ 






□ 


□ 


d 


d 


□ ■. 


.: a 


d 


d 


n 





d 


d 


□ 


□ 


d 


d 


□ 


□ 


d 


d 



(1) How important was the GJVS in developinc; an interest 
in these activities? 

( 1 . 1 ) 

( 1 . 2 ) 

( 1 . 3 ) 

(A8) e. Graduate membership in various types of clubs, organizations, 
and associations. 

Below is e list of different type orgonizetions end ossociotiens* Mork tho spoce which best describes your membership stetus in ecch 



type of orgenizetion* essociotion* or club* 












NOT A 


INACTIVE 


ACTIVE 


PRESENTLY 




MEMBER 


MEMBER 


MEMBER 


AN OFFICER 




1 


2 


3 


4 


I* A church or e religious orgonization 


d 


d 


d 


— 1 


2. Politicol ergenizotien 


d 


d 


d 


d 


3* Service ergenrzotien (Rotory* Lions* Kiwonis* etc*) 


d 


d 


d 


' 


4* Sports club or athletic ergonizetion 


d 


d 


- d 


. . . CZJ 


Lobor union 


□ 


□ 


CD 


r-n 


proternol orgonizotion (Elks* Mesons* K, cf C«* etc*} 


□ 


□ 


CD 


1 j 


7* Veterons* ergonizetien 


d 


d 


d 


* ' 1 


0^ Business #fo*lo ossociofJo^* 


□ 


□ 






9* Music or ether culturel >essecietien 


d 


d 


d 




10* Loco! civic ossociotion 


n 


o 






1 Youth e^genizotioo (Scoots Y. A.* etc*) 


□ 


o 


pi 




12* Professionol nssociotien 


d 


d 






13* Other (^oecifv) 


d 


d 




W. 



No importance. 

Some importance. 

Great deal of importance. 




145 



(All) a. Please give your frank opinion about the following Items 
concerning your GJVS education. 

Poor Satisfactory Good Excellent 



(1) Counseling given 
to students 



(2) Teacher Interest 
In student prob- 
lems 



(3) Counselor Inter- 
est In student 
problems 



(A12) a. Graduate evaluation of opportunity for extracurricular 
activities. 

Poor Satisfactory Good Excei ient 

Opportunity for participa- 
tion in extracurricular 
activities at your home 

school. .. ■■ . _ 



« m 



*4 ft 
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TO BE COHPLETED BY ADULT GRADUATES: 



\ 

(C3) a. Adul t evaluation 



0 ) 



How long after completing your GJVS training did 
it take you to get your first full-time job? 

months 



(2) How did you get your first full-time job after 
completing your GJVS training? Hark all that 
apply. 




By answering a want-ad. 
Private employment agency. 
State employment agency. 
Help of school teacher. 
Help of school counselor. 



( 2 . 6 ) 

(2.7) 

( 2 . 8 ) 



Help of school director. 

Help of friend or relative. 

Other than above; please 
explain. 



(3) Was your first full-time job since Completing your 
GJVS courses related to the trade or field in which 
you were trained? 



Yes 



No 



If yes, indicate how well your vocational course 
prepared you for your first full-time job. 

(3.1) 1 [ Exceptionally well prepared; training covered 

all the important requirements of the job. 

(3.2) Qwe1 1 prepared on the whole; but there were 

some important gaps i" training. 

(3.3) [^Poor1y prepared; much that I needed to know 

was not covered in the GJVS course. 



if no, mark reason below. 



(3.4) 

(3.5) 

(3.6) 

(3.7) 

(3.8) 

(3.9) 



No job available In area of training. 
Learned new job by continuing school. 
Learned new job in military service. 
Decided I liked other work better. 

Not accepted as apprentice in trade. 
Other (spec i fy) : 
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(C3) 3. (cor.;- i urd) 



(if) Hv.w interested were you In your first full-time 
job? Check the statement that best applies. 



(4.1) 

(4.2) 

(4.3) 



Not Int-rested at all, but I needed a job. 
Some interest. 

Good deal of interest. 



(C4) a. Graduate followup (6 months) 

(1) Have you had a salary increase since taking the 
GJVS course to update your skill? yes 



No 



( 2 ) 



If yes, how much of an increase per month? 



Hava you had a promotion since taking the GJVS 
course to update your skill? 



No 



(C5) a. Follow-up of leisure time course participants. 

(1) Please indicate the leisure time course you were 
enrolled in at the GJVS. 



( 2 ) 

How Icoqucnily do you engogo in iho following typos of loisoru-timo oetiv.t.os? 



1. Reoding nevirspopers * 

2. Engoging in ctofi hobbies (podol building, iew.lry moking, ete.J 

3. Reoding profrssionol or frodo books ond poriodicols 

4. Attending othletic events os o 

5. Attending ploys^ concerts, bollets, etc 

6. Wotching television progroms 

7. Cordoning (roising flowers, fruit fro.s, w.gotoblos, ole.) 

»; (LIFE. LOOK. REAOEliS- DIOEST. u..) 

Working ol homo shop oclivitios (woodworking, melolworking, ote.) 

10. Attending educotionol courses for sol(*improwomont 

11. Engoging in loom sports (softboll, football, etc.) 

12. Engoging in performing orts (oeting, singing, instruments, etc.) 

13. Visiting or entertoining friends 

14. Reoding non-fiction books (biogrophy, history, trowel, etc.) 

15. Collecting stomps, coins, rocks, or other items 

16. Attending educotionol lectures ond discussion groups 

17. Engoging in individuol sports (swimming, hunting, fishing, etc.) 

16. Listening to music ot home for pleosure 

19. Going to the movies 

20. Other (pleose write in). 



ALMOST 

NEVER 

1 

rj .... 
a .... 
o ... 
a ... 
n ... 
□ ... 
a ... 
a ... 
n ... 

D ... 
□ ... 
□ ... 
□ ... 
□ ... 
CD ... 
CD ... 
CD ... 
CD ... 
CD ... 
CD ... 



INFREQUENTLY 

2 

CD 

CD 

CD 

a 

CD 

CD 

[D 

CD 

a 

CD 

CD 

CD 

CD 

CD 

CD 

CD 

Cl 

CD- 

CD 

CD 



(C5) b. Did the GJVS offer the leisure t 
to take? ygg Mo 



[me course you really 



FREQUENTLY 

3 

ID 

rj 

CD 

CD 

CD. 

CD. 

CD. 

CD. 

CD 

CD. 

CD. 

r-| . 

CD. 

CD 

CD 

CD 

CD 

rj 

CD. 

wanted 




ALMOST 

GAILY 

4 
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(CS) b. (continued) 

If no, identify the course you vfould like to see taught. 



(C5) 



c. 



Did you learn what you 
activity? « ^ 



wanted to about the leisure time 
No 



If no, please Indicate what you wanted to learn. 



TO BE COMPLETED BY EMPLOYERS: 

(A4,C1>01) a« Employer evaluation of Job performance. 



Pl«as« avaluata tha person In question In terms of the characteristics Indicated below by 
checking the appropriate spaces. 



ANSWER THE THREE QUESTIONS 
AT THE RIGHT TOR EACH OF 
THE SKILL AND KNOWLEDGE 
CHARACTERISTICS BELOW 


How 

thh 

his 


1 

important 
skill f( 
present J 


t Is 

>r 

lob 


2 

How would you 
evaluate him 
oii this skill 


3 

How does he compare with 
others of about his age 
who had not a^ ended the 
GJVS 


Of no real 
Importance "" 


Slightly ^ 

Important 


Considerably 

Important 


Of critical ^ 

Importance 


1 

i 

•o i. 

u 


General ly ^ 

satisfactorv 


3 

. 8 

ff 

Im 

•- Ml 

So 

88 


Outstanding ^ 


Have no one to 
fairly compare 
him with 


2 

IM M U 

Is^ 

ZH 

s s* 


3 

M i. 0 

« «i X 

X 

ii 

is- 

Ol 

c 

m 


Does better 
than others ^ 

doing same work 


1 MANUAL JOB SKILLS. Refers 
to skill at using or operat- 
ing toolSf equipment, mater- 
ials, machines, etc.. In the 
trade. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


JOB PRACTICAL KNOWLEDGE. 
Refers to practical everyday 
knowledge of work processes, 
methods, procedures, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


3 JOB THEORETICAL KNOWLEDGE. 
Refers to knowledge of basic 
principles and concepts under- 
lying the practical trade work. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


4 MATHEMATICAL SKILLS. Refers 
to ability to use arithmetic 
or higher mathematics to solve 
work problems. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


5 COMMUNICATION SKILLS. Refers 
to skill at speaking, writing 
drafting, sketching, etc., to 
communicate ideas. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


; ) 


6 READING AND INTERPRETIVE 
SKILLS. Refers to skill at 
reading printed matter, blue- 
prints, tables, diagrams, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


7 CLERICAL SKILLS. Refers to 
skill at keeping records, 
making out reports, and other 
types of routine paper work. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


8 PERSONAL RELATIONS SKILLS. 
Refers to skill at dealing with 
people, such as customers, co- 
workers, other tradesmen, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


.( ) 


( ) 


( ) 


( ) 


9 ’SUPERVISORY SKILLS. Refers to 
skill at supervising others, 
e.g.. Instructing, directing, 
evaluating, planning, organ- 
izing etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


10 ATTITUDE TOV/ARD WORK. Refers 
to such behavior as absentee- 
ism, rule violation, concern for 
quality %«ork, cooperation, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 
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(A5>C2) A* Employer's evaluation of relevance of GJVS training 



avAluaU th« person In question In terms of the characteristics Indicated below by 
checking the appropriate spaces* 



ANSWER THE THREE QUESTIONS 


1 

How Important is 
this skill for 
his present Job 


2 

How prepared 
was he when he 
first started 
working 


AT THE RIGHT FOR EACH OF 


1 


2 


3 


4 


1 


2 


3 


4 


THE SKILL AND KNOWLEDGE 

characteristics below 


Of no real 
Importance 


Slightly 

Important 


Considerably 

Important 


Of critical 
Importance 


Needs awch 
Improvement 


Generally 

satisfactory 


General ly 
above average 


Outstanding 


1 HANUAL JOB SKILLS. Refers 
to skill .It using or operat- 
ing tools, equipment, mater- 
ials, machines, etc., in the 
trade. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


:* JOB PRACTICAL KNOWLEDGE. 
Refers to practical everyday 
knowledge of work processes, 
methods, procedures, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


3 JOB THEORETICAL KNOWLEDGE. 
Refers to knowledge of basic 
principles and concepts under- 
lying the practical trade work. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


4 MATHEMATICAL SKILLS. Refers 
to ability to use arithmetic 
or higher mathematics to solve 
work orobiems. 


( ) 


( ) 


( ) 


( ) 

! 

( 


( ) 


( ) 


( ) 


( ) 


f COMMUNICATION SKILLS. Refers 
to skill at speaking, writing 
drafting, sketching, etc., to 
communicate ideas. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


6 READING AND INTERPRETIVE 
SKILLS. Refers to skill at 
reading printed matter, blue- 
prints, tables, diagrams, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


7 CLERICAL SKILLS. Refers to 
skill at keeping records, 
making out reports, and other 
types of routine paper work. 


( } 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


3 PERSONAL RELATIONS SKILLS. 
Refers to skill at dealing with 
people, such as customers, co- 
workers, other tradesmen, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


9 SUPERVISORY SKILLS. Refers to 
skill at supervising others, 
e.g., instructing, directing, 
evaluating, planning, organ- 
izing etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


10 ATTITUDE TOWARD WORK. Refers 
to such behavior as absentee- 
ism, rule violation, concern for 
quality work, cooperation, etc. 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 


( ) 



ERIC 
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(A8) a. Employer evaluation of specified graduate work habits. 



(1) Please evaluate the person In question In terms of the 
characteristics Indicated below by checking the appro- 
priate boxes. 





Needs 


Generally 


General iy 






much Im- 


Satisfac- 


Above 


Out- 




orovement 


tory 


Averaae 


stand Inn 


(a) Communication Skills. 


1 


2 


3 


k 


Refers to skill at 
speaking » writing, 
sketching, etc., to 
communicate Ideas. 


□ 


□ 


□ 


□ 


(b) Personal Relations 


1 


2 


3 


k 


Skills. Refers to 
ski 1 1 at dealing 
with people such as 
customers, co-workers, 
other tradesmen, etc. 


□ 


□ 


□ 


□ 


(c) Attitude Toward Work. 


1 


2 


3 


k 


Refers to such be- 
havior as absentee- 
ism, rule violation, 
concern for qua 1 1 ty 
work, cooperation, 
etc. 


□ 


□ 


□ 


□ 



(C4) 



a. 



Employer comments 



Since taking the following upgrading course 

have you noticed any improvement in the job performance of 

on any of the following skills. 

Check all that apply. 



No 

A Great Deal Some Improvement 



0 ) 

( 2 ) 

(3) 

W 

(5) 

( 6 ) 



Manual Skills 

Job Practical Knowledge 

Job Theoretical Knowledge 

Mathematical Skills 

Communication Skills 

Reading and interpretative 
Skills 



(7) Clerical Skills 

(8) Personal Relations Skills 

(9) Supervisory Skills 

(10) Other Skills; Add what 
you feel applies to your 
Job and is not covered 
above. 



153 



o 



TO BE COMPUTED BY THE GJVS STAFF 



PLEASE COMPLETE THE FOLLOWIMG ITEMS: 



OVI) a. Total Number of Possible GJVS Applicants. 



0^1. B7) 



(A1. B7) 



(AI.B7) 



Counselor 



(Total enrollment in feeder scnools minus the number 
planning to go to college) 



Beavercreek 
Cedar Cliff 
Fa i rborn 



Greeneview 

Sugarcreek 

Xenia 



b. Total Number of Students Applying for Admission in 
September 1967. 



Beavercreek 
Cedar Cliff 
Fa i rborn 



Greeneview 

Sugarcreek 

Xenia 



c. Total Number of Students Enrolled in the GJVS in 
September 1967. 



Beavercreek 
Cedar Cliff 
Fa i rborn 



Greeneview 

Sugarcreek 

Xenia 



d. Description of Enrollment 
by Course 

Vocational Agriculture 
Hort leu I ture 
Advanced Stenographic 
Advanced Business Machines 
Data Processing 
Cooperative Office Education 
Automobile Body Repair 
Automobile Mechanics 

Carpentry 

Commercial Art 
Cosmetology 
Dental Assistant 
Medical Assistant 
Electronics 



Number of 

Students 

Applying 



Number of 
Students 
Enrol led 



o 

ERIC 
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(A1,B7) 



(A2,F5) 



d. (continued) 

Description of Enrollment 
by Course 



Number of 

Students 

Applying 



Machine Trades 
Mechanical Drafting 
Printing 

Food Preparation and Seryice 
Diyersified Cooperation Training 
Distributiye Education 
Occupational Work Experience 



Number of 
Student s 
Enrol led 



. List the yocational education courses taught at each feeder 
school and the enrollment during the school year beginning 
September 1966. 



Courses 



Enrol Iment 



Beavercreek 



Cedar Cliff 



Counselor 



Fairborn 



(A2,F5) 3. (continued) 



Greene view 



Counselor 



Sugarcreek 



Xenia 
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(A2.F5) ^ 



o 

ERIC 



. List thi vocational n jration courses taught at the GJVS and 
the enrollment in eacl; rourse. 

Courses Enrol Iment 
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Counselor 



(A2,F5) 



. List the courses available at the GJVS that were not a ail/iblc Counselor 
at the feeder schools. Separate comparisons will be m$dr; betv.cen 
the Gjys course offerings and each feeder school. 

Beavcrc reek Cedar Cliff 



Fairborn 



Greeneview 



Suqarcreek 



Xenia 



(A2,F5) List the courses or extra sections of courses provided in ho 

feeder schools as of September 1967 which were not offered prio 
to the opening of the GJVS. 

Beavercreek 



Cedar Cliff 



Fairborn 



Greenevlew 
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(A2»F5) (continued) 



Counselor 



Suoa rcreek 



(A2,F5) e. 



Xenia 



List the number of students enrolled in courses, both in the 
feeder schools and the GJVS, which were not available to students 
prior to the opening of the GJVS in September 1967* 



(A3) 



(A3) 



(A3) 



Obtain the average number of dropouts for each feeder school 
based on the numbers for the last three years (1964, 1965, I96t>) 



Beavercreek 
Cedar Cliff 
Fa i rborn 



Greeneview 
Suga rcreek 
Xenia 



Indicate the number of dropouts for each feeder school during 
the year or years of GJVS operation. 



Beavercreek 
Cedar Cliff 
Fairborn 



Greeneview 
Suga rcreek 
Xenia 



Indicate the number of GJVS students dropping out of school. 
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ASS"!, ATTiH 



(A3) d. Please list the reasons given by students for dropping out of Counselor 
school . 

List of Reasons Frequency 



(A4) a. Give number and percent of students placed in a course of study 
where their profile of interests, aptitudes, achievements, and 
recommendations exceeded the minimum profile deemed necessary 
for success in that area. 



Number 

Percent 



(A4) b. 

(1) The number of parental complaints about student placement 

is (based on the number of parents contacting the 

GJVS or feeder school). 

(2) List the type or content areas of parental complaints. 



List of Complaints 



Frequency 



(A4) c. 



Counselor 



A written evaluation of the student enrollment procedures will 
be made by the GJVS counselor. The report will stress ways in 
which the procedures can be improved and/or simplified. 

List the major points mentioned in this report. 



(A'*) d. GJVS teacher ratings of the appropriateness of student placement. 

(I) List the students in your classroom who you feel were not 
properly placed. 



Names 



(2) Indicate why you feel this to be true. Please do so for 
each student named above. 
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Teacher 



Counselor 



(A4) c. Feeder school complaints about student placement and enrollment 
procedures reported to the GJVS. 

(1) Number of complaints. 

Beavercreek Greenevlbw 

Cedar Cliff Sugarcreek . - 

Fairborn Xenia 

(2) A list of the type or content areas of feeder school 
complaints. 

Five Most Frequent Complaints Frequency 



( 3 ) Suggested changes. 
Five Most Frequent 



Frequency 



(A4) f. School Board satisfaction with enrollment procedures. 



Director/Super- 

intendent 



(1) List of complaints reported to GJVS or feeder schools. 

Five Most Frequent 



(A5,C2,C4) a* Tfi.| supervisor and/or the director approval of the equipment, 

shop setup, and outline of the tasks to be Included In the 
course of study. 



T S' I Super- 
visor 



Approved. 



Not approved— for reasons 
listed below. 



(A5.C2.C4) b, A li St of the number of students successfully performing each Teacher 

course task or activity. (Example: The number of students 

able to correctly r.ip1ace brake linings) 

Course Title 

Number of Students In Class 

Number of Students 
Successfully Completing 

Course Tasks Course Tasks 



EXAMPLE: "Replace brake linings" "19" 



(A5,C2,C4) c. Lis c .e c; jrs. • he.' .nej advisory committees as well a' T 5- 1 Super- 

num )cr ol apr. : nl.: - Ives of both Industry and labor foi- visor 

posini. GTich cOiini.tUf. . -*•» 



Course Title 

Advisory Committee Yes No 

Number of Members Representing Industry 

Number of Members Representing Labor 

Number of Meetings Held with Advisory Co.imlttee 



I 

I 

j 
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(A6) a. Please indicate the starting salary or hourly wage you received Teacher 
when you started your first full-time job. 



(A7»C3) GJV$ course instructor evaluation of compatibility of job accepted 
by (student *s name) in terms of his achievement and training. 



(1) V/hcit would you soy the relationship was between the 

first job accepted by (student *s name) and his training? 
Chfxk the statement which best applies. 



(l.I) 

0 . 2 ) 

0 . 3 ) 



Little or no relationship at all. 
Some relationship. 

Great deal of association. 



(2) V/hich of the following statements best describes the 

relationship between the job accepted by (student's name) 
and achievement in school? 

Job too easy for student. 

Job too difficult for student; 

Job appropriate to student |s level of achievement. 



( 2 . 1 ) 

( 2 . 2 ) 

(2.3) 



(A9) a. Rating by the GJVS director and/or superintendent of the rcle- Director/ 

vance of course outline to the daily life and work of students. Superintende 

0) Check the statement which best expresses your feeling 
about the relevance of the course outline to daily 
1 ife and work. 

Irrelevant 

Somewhat relevant ' 

Relevant 
Highly relevant 

(2) indicate which topics, if any, in the course outline 
should be revised. 



( 1 . 1 ) 

( 1 . 2 ) 

(1.3) 

( 1 . 1 *) 
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(AlO) a* Ratings by the GJVS director and/or superintendent of the Director/ _ 
relevance of the course outline to students, their families, Superintendent . 
and the community. * 



(1) Check the statement which best expresses your 
feelings about the relevance of the course out- 
line to students, their families, and the com- 
munity. 

I rrel event 
Somewhat relevant 
Relevant 
Highly relevant 

(2) Indicate which topics, if any, in the course 
outline should be revised. 



( 1 . 1 ) 

( 1 . 2 ) 

(1.3) 

( 1 . 1 *) 



T 

i 




Counselor 



(All) a. Number of students requesting to see counselor 

Type of Problem Frequency 



(All) b. Number of students recommended to counselor by teacher 

Type of Problem Frequency 



(All) c. Number of students receiving counseling at the GJVS during 
an academic year. 



(All) d. Number of students who haye improved since seeing counsel as 
as rated by teacher. 



(1) Check the statement which best describes the student's 
behavior in class since being sent to the counselor. 

The student is worse. 

The student is about the same. 

The student has improved. 

(2) Please give your frank opinion about the following 
items concerning your GJVS education. 

Poor Satisfactory Good Excellent 

(a) Counseling giyen to 

students _____ _____ ______ _____ 

(b) Teacher interest in 

student problems _____ _____ _____ _____ 

(c) Counselor interest In 

student problems 




Teacher 



o 
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(A12) a. List tite services GJVS will provide. 



Counselor 




(A12) b. List the services the feeder schools will provide. 



(A12) c. List the services to be provided by the feeder schools for 
which coordination has taken place between the GJVS and 
the feeder schools. 






(A12) d. Number of GJVS students participating in extracurricular 
activities at their feeder schools. 




t 



(AI3.C6.F2) a 
(AI3.C6) •> 



(A13) c 
(AI3) d 
(At3) e 
(A13.C6) f 




. is the self-instructional library operational? 

Yes 



Self-lnstruc. 

Librarian 

No 



. List the number of programs available by content or course area. 

I 



Content or Course Area 



Number of 
Programs 
Avai labie 



. Number of students making use of the facility. 



. Number of students receiving passing scores on post-tests. 



. Average grades or percent correct on each program. 



. 6JVS teacher ratings of usefulness of facility. Teacher 

(1) Circle the letter that best expresses your feelings 
about the seif- instructional materials library. 

(1.1) a. Useless 

(1.2) b. Of 1 i ttle value 

(1.3) c. Helpful 

(1.4) d. Very helpful 

(2) Indicate in a paragraph or less what you find most 
useful about the self- instructional library. 
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(AI3.C6) 



I 



. (continued) 

(3) Indicate in a paragraph or less what 

you like I east about the se 1 f - i ns t ruct i ona 1 
1 ibrary . 

Five Dislikes Most Frequently Mentioned 



(4) Indicate in a paragraph the single change 
that you feel would most improve the use- 
fulness of the se 1 f- Inst ruct iona 1 library 
for you. 



Teacher 
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T S I 

Supervisor 



(A14,C7) a* List the courses requiring apprenticeship credit. 

(A14,C7) Number of meetings held with Joint apprenticeship 
committees for each* course included under item a. 

(Al4,C7) c. Amount of apprenticeship credit received by each 
course specified in item a. 

(A14,C7) d. V/here credit was not given, list the reason and do 
so separately for each course. 



Course 



Reasons 



Counselor 






(B 1 ) a. List o. materials made available to feeder schools through 
the 6JVS. 



(Bl) b. Number of visits to feeder schools and/or junior high 
schools by GJVS personnel to speak to l;he students as 
part of the guidance program. 

(Bl) c. Number of meetings with feeder school guidance personnel 
responsible for program development. 

Beavercreek Greeneview 

Cedar Cliff Sugarcreek 

Fairborn Xenia - 



(Bl) d. Is there an operational guidance program designed to aid 
the student in exploring the world of work and developing 
a realistic understanding of his own skills and abilities 
in feeder schools and/or their junior high school? 



Beavercreek 


Yes 


No 


Greeneview 


Cedar Cliff 







Sugarcreek 


Fairborn 







Xenia 
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Counselor 



(B2) a. Have procedures been developed .which specify what it is feeder 
school personnel must do and who they should contact at the 
GJVS to coordinate placement? 

Yes No 

if yes, list the procedures or steps which must be taken to 
initiate action by the GJVS. 



(B2) b. Feeder school guidance personnel awareness of procedures 
necessary to coordinate placement. 

(1) Number of feeder school counselors who can correctly 
provide the steps or procedures necessary to coordi- 
nate placement with the GJVS. 



(2) Total number of feeder school counselors involved in 
coordinating GJVS placement programs. 



(B2) c. Number of non-GJVS student requests for aid in placement 
(requests initiated by feeder school counselors). 

Beavercreek Greeneview — 

Cedar Cliff Sugarcreek - 

Fairborn Xenia -- 

Total 

(B2) d. Number of non-GJVS students placed. 

(B2) e. Number of GJVS students to be placed. __________ 

(B2) f. Number of GJVS students placed. 



o 
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Counselor 



(B2) g. If coordination is poor-based on the difference betwoc^n items 
(e) and (f ) , list reasons why this is so. 



▼ 



(B3) a. List the materials concerning the world of work and job op- 
portunities that have been provided feeder school counselors. 



(B4) a. Have testing schedules been developed for each feeder school? 

Yes No 

If no, indicate the schools for which schedules have not 
been developed. 



(B4) b. Has a staff member in each feeder school been assigned re- 
sponsibility for coordinating the 6JVS testing program? 

Yes No 

If no, indicate for %diich schools this is true. 
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Counselor 



(b4) c. Indicate the number of applicants tested from each feeder 
school. 

Beavercreek Greenevlew 

Cedar Cliff Sugarcreek 

Fairborn Xenia . 

(b 4) d. List the standardized tests being administered to feeder 
school students desiring to go to the GJVS. 

Beavercreek Greeneview 



Cedar Cliff 



Sugarcreek 



Fairborn 



Xenia 
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(B5) a. Number of meetings and seminars designed for the professional 
growth and development of feeder school counselors. 



Counselor 



(1) Number of counselors attending each meeting or seminar. 



(a) 


(d) 


(b) 


(e) 


(c) 


(f) 


List the content 
(a) 


or purpose of each meeting or 



(b) 

(c) 

(d) 

(e) 

(f) 

(B5) b. List the books and articles provided to feeder school coun- 
selors that are designed to stimulate professional growth 
and development. 

List of Book Titles Number of Copies 



List of Titles of Articles 



Number of Copies 



i 
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Counselor 



(B6) a. Number of employers listed. 

(B6) b. Number of jobs listed. 

(B6) c. Number of job descriptions listed. 

(B6) d. Numbar of meetings and/or phone calls to coordinate develop- 
ment of handbook. 



(B6) e. List the problems involved in coordinating the development 
of the handbook. 



(B6) f. Has handbook been published? Yes No 

If yes, list the feeder schools having copies of handbook. 



(B6) g. Number of students using the handbook. 

Beavercreek _________ Greeneview 

Cedar Cliff _______ Sugarcreek 

Fairborn Xenia 




177 



Director/ 

Superintendent 

a. Did the records and reports required by the State Department 
of Vocational Education result in the reimbursement antici- 
pa ted ? 

Yes No 



If no, indicate why. 



b. Number of complaints registered by feeder school personnel Counselor 

to GJVS personnel concerning 6JVS record keeping. 

Type of Complaint Freouency 



Counselors 



Principals 



Teachers 



c. Please indicate your feelings about the ayai lability of the student Teacher 
records you need to use. 

(n They are rarely (2) They are generally (3) T^*y a^n'ost 

ayailable. ayailable. always available. 

If you checked statement 1 or 2, briefly explain why you feel this way 
or what records you would like to have available. 



Counselor 

List of courses maintaining behavioral records pf studo. t 
performnnee (Example: correctly replaced clutch, re- 

aligned brakes, etc.) 



Has responsibility been assigned for the maintenance of 
evaluatii'n records? 

Yes No 

If yes, identify this person or persons. 
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Counselor 



(C1) e* Number of adults enrolled in programs designed for employment. 



(Cl) b. List of adult courses available. 



(Cl) c. Number and percent of adults placed in a course in which their 
profile of interests, aptitudes, and achievement exceed the 
minimum profile deemed necessary for success in that area. 

Number 

Percent 



(Cl) d. GJVS counselor satisfaction with adult placement procedures. 

A vjritton evaluation of the adult enrollment procedures will 
be made. The report will stress ways in which the procedures 
can be improved and/or simplified. 

List the major points mentioned in this report. 



Teacher 



(C1) e. GJVS teacher ratings of the appropriateness of adult pi* ce- 
ment. 

(1) List the names of adults in your classroom who you 
fee] were not p.'operly placed. 



Total number of students teachers feel were not 
properly placed. 



(2) Indicate why you feel this to be true. Please do so 
for each student named in (1). 

Five Most Frequently Stated Reasons 



(C3) a. Graduate starting salaries Teacher 

(1) Indicate the average starting salary or hourly wage 
of graduates of the GJVS— by course— excluding those 
in the military or other national service organizations. 



Course 



Starting Salary 



Counselor 



(C4) a. List the courses offered for upgrading and promotion. 

Courses Enrol Iment 



(CS) a. List of leisure time courses offered. 

Courses Enrol Iment 



Male 

Female 

(C6) a. Number of adults making use of the self- Instructional facility. 



(C6) b. Number and percent of adults receiving passing scores on 
post- tests. 

Number 

Percent 

(C6) c. Average grade or percent correct obtained by adults on each 
program. 
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Counselor 



(D1) de List the sources of information about employment data 
being received by the GJVS. 



(01) b. Is there a routing procedure of the above mentioned mate- 
rial to relevant GJVS personnel (Director, Superintendent, 
and Area Supervisors)? 

Yes No 



(D1) c. Number of meetings with representatives of employers and 
labor to discuss training needs. 
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Counselor 



(02) 3* List of courses for which records of the tasks students 

actually can perfo»’m is available. 



(02) b* List of employers contacting the school for employees. 



(02) c. List of the employers contacted by the 6JVS. 



(03) •• List of the employers contacting GJVS concerning the re- 

training and updating of their employees. 



Counselor 



(03) b. List of thfc employers contacted by the GJVS regarding the 
opportunity for retraining and updating their employees. 



(D3) c. Number of meetings conducted to discuss employee retraining 
and upgrading with local employers. 

Local Employers Number of Meetings 



(03) d. List of the retraining and upgrading courses offered by 
the GJVS. 



< 



Counselor fr 
Teacher 



(El) a. List the working conditions or procedures which detract from 
your maximum job performance. 



(El) List thu things that you think would allow you to do your 

job better. 



Olrector/Super- 

Intendent 



(E2) a. Is there a formal teacher evaluation program? 

__ Yes No 

If yes, indicate minimum number of meetings or observa* 
tions scheduled by supervisor. 



(E2) b. Number of teachers participating in courses, seminars, or 
workshops designed to update their teaching skills. 



Number of staff members 

Number participating in updating programs 



(E2) c. Teacher perception of supervision 

(l) Do you feel you have adequate time to discuss 
relevant matters with your supervisor? 

Yes No 

If no, cite an example of topic you would like 
to discuss. 



Teacher 



(2) List the areas in which you feel your supervisor 
has been most helpful. 



o 

ERIC 
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(E2) c. (continued) 

( 3 ) List the areas In which you feel you need the 
most aid in order to develop professionally. 



Teacher 



Counselor 



(FI) <• List the local schools, agencies, and private groups making 
a concerted attack on the problems of school, family, and 
community. 



Groups 



Contact 



Yes 


No 


Yes 


No 


Yes 


No 


Yes 


No 


Yes 


No 


Yes 


No 


Yes 


No 


Yes 


No 


Yes 


No 


Yes 


No 



(FI) b. Where answer is "Yes" to item (a), describe the number and 
type of contacts made. 





Tvpe of Contact— 
Phone, Personal 


Number of 


Group 


Letter. Other 


Contacts 
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Counselor 



(FI) c. List the agencies with whom you are actively cooperating cr 
coordinating programs. 

Agencies Type and Purpose of Program 



(F3) a. List of organizations making use of GJVS meeting rooms. 

Number of 

Organizations Freguencv Persons Attending 



(F3) b. Comments about use of room by the responsible member of the 
organization. 

(1) Were the facilities and arrangements adequate? 

Yes No 



If no, explain. 



'Jounsalor 



(F3) b. (Continued) 

(2) List any suggestions that might make the GJVS 
facilities more useful to you. 



Frequency 



(F4) a. List of organizations to which GJVS personnel made presentation. 

Approximate Humber of 

Organizations People Attend ing M eeting 



(F4) b. List of personnel responsible for public relations and/or 
GJVS presentations. 

flame Number of Presentations 



(F4) c. List of groups and organizations for which presentations ex- 
plaining the objectives of the GJVS would be useful to the 
accomplishment of GJVS goals. 



D i rector/Super 
i ntendent 



(FS) f. Proportion of feeder school costs attributable to vocational 
education. 



Beavercreek 

Dollar Amount Attribute 
Total School able to All Vocational 
Expenditures Education Courses 

(1) Attendance Services _______ 

(2) Health Services 

(3) Transportation Services 

(A) Operation of Plant _______ 

(5) Fixed Charges _ 

(6) Food Services ______^ ______ 

(7) Student Body Activities _______ 

(8) Instructional Costs 

(S) Maintenance of Plant --- 

(10) Capital Outlays ______ 

Cedar Cliff 

Dollar Amount Attribute 
Total School able to All Vocational, 
Exoend i tures Education Courses 

(1) Attendance Services _____ — 

(2) Health Services . ' 

(3) Transportation Services . 

(k) Operation of Plant . - — 

(5) Fixed Charges ________ 

(6) Food Services _______ - 

(7) Student Body Activities --- 

(8) Instructional Costs . 

(9) Maintenance of Plant _______ ______ 

(10) Capital Outlays - - 



(F5) f. (continued) 



Director/Super 

Intendent 



Fa i rborn 



Dollar Amount Attribut- 
Total School able to AP Vocational 
Expenditures Education Courses 



(!) Attendance Services 

(2) Health Services ___ 

(3) Transportation Services 

(4) Operation of Plant 

(5) Fixed Charges 

(6) ■ Food Services -«___ 

(7) Student Body Activities 

(8) Instructional Costs " 

(9) Maintenance of Plant 

(10) Capital Outlays 

Greeneview 

Dollar Amount Attribut* 
Total School able to All Vocational 
Expend i tures Education Courses 

(1) Attendance Services 

(2) Health Services 

(3) Transportat ion Services 

(4) Operation of Plant 

(5) Fixed Charges 

(6) Food Services ______ 

(7) Student Body Activities _______ __^__ 

(8) Instructional Costs ' ' 

(9) Maintenance of Plant _________ ________ 

mr 

(10). Capital Outlays _______ _____ 
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n 



Olrcctor/Super- 

intendent 

(F5) f. (continued) 

Suoarcreek 

Dollar Amount Attribut- 
Total School able to All Vocational 
Exoend i tures Education Courses 



(1) Attendance Services 

(2) Health Services - - 

(3) Transportation Services - 

(A) Operation of Plant - 

(5) Fixed Charges 

(6) Food Services . 

(7) Student Body Activities . 

(8) Instructional Costs - 

(9) Maintenance of Plant _____ 

(10) Capital Outlays • - 

Xenia 

Dollar Amount Attribut* 
Total School able to All Vocational 
Expend! tures Education Courses 

(1) Attendance Services . _____ 

(2) Health Services - -- 

(3) Transportation Services - 

(4) Operation of Plant _ - — 

(5) Fixed Charges 

(6) Food Services 

(7) Student Body Activities . - 

(8) Instructional Costs .. _ 

(9) Maintenance of Plant . _____ 

(10) Capital Outlays 



w 4 






I 

I 

1 




194 



TO BE COMPLETED BY FEEDER SCHOOL STUDENTS: 



(A2) a. la there a course or several courses you would like to see taught in 
high school that is (are) not currently available here or at the GJVS? 

Yes No 

If yes, please list. 
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TO BE CT)MPLETED BY NON-STUDENT LIBRARY USERS: 



(P2) a. Comments or suggestions made by library users involving ways 
to improve service. 

(1) In a paragraph or less, please indicate what you 
like best about the library. 



Frequency 



(2) in a paragraph or less, please indicate what you 
like least about the library. 



Frequency 



(3) Indicate in a paragraph or less what the library 
could do to be of inore use to you. 



Frequency 
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TO BE COHPLETED BY ADVISORY COMMITTEE MEMBERS: 



(A5,C2,C4) a. Please indicate your feelings about the following aspects of the 

GJVS. Limit yoL; response to the course or courses on which you 
served as an advisory member. 



Advisory committee ratings: 


Poor 

(I) 


Fair 

(2) 


Good 

(3) 


Exceiient 

w 


(i) Adequacy of shop faciiities. 


( ) 


( ) 


( ) 


( ) 


(2) Reievance of training to actuai 
industriai performances. 


( ) 


( ) 


( ) 


( ) 


(3) Breadth of compieteness of 
training. 


( ) 


( ) 


( ) 


( ) 
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TO BE COMPLETED BY COTiHUNITY GROUPS: 

(r6) a. Create an<^ maintain a favorable image of the GJVS and its services. 



Vhat are vour opinions of the school in terms of the characteristics 
listed below? Give your answers by criecking the appropriate space at 
the right. If you do not feel qualified to voice an opinion or have 
no opinion, please check the "no opinion" s^ace. 



1234 5 

NO 

SCHOOL CHARACTERISTICS OPINION POOR FAIR GOOD EXCELLENT 



1. 


Adequacy of shop facilities— 


( 


) 


( ) 


( ) 


( ) 


( ) 


2. 


Competence of vocational in- 
structors— — — — — 


( 


) 


: ) 


( ) 


( ) 


( ) 


3. 


Adequacy of student counseling 


( 


) 


( ) 


( ) 


( ) 


( ) 


4. 


Efforts to prevent drop-outs- 


( 


) 


( ) 


( ) 


( ) 


( ) 


5. 


Quality of course offerings— 


( 


) 


( ) 


( ) 


( ) 


( ) 


6. 


Relationship with community— 


( 


) 


( ) 


( ) 


( ) 


( ) 


7. 


Reputation in community——— 


( 


) 


( ) 


( ) 


( ) 


( ) 


8. 


Skill level of vocational 
graduates— —————— 


( 


) 


( ) 


( ) 


( ) 


( ) 


9. 


Relationship with local 
employers——— 


( 


) 


( ) 


( ) 


( ) 


( ) 


10. 


Relationship with local labor 
groups— — ——————— 


( 


) 


( ) 


( ) 


( ) 


( ) 


11. 


Quality of vocational students 


( 


) 


( ) 


( ) 


( ) 


( ) 


12. 


Variety of course offerings— 


( 


) 


( ) 


( ) 


( ) 


( ) 


13. 


Effort to place graduates—— 


( 


) 


( ) 


( ) 


( ) 


( ) 


14. 


Work habits and attitudes of 
graduates— — 


( 


) 


( ) 


( ) 


( ) 


( ) 
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